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सीधी भत� के मा�म से अिधका�रयो ंका पाि��क चयन  
LATERAL SELECTION OF OFFICERS THROUGH DIRECT RECRUITMENT 

                        

(िव�ापन सं.एचएएल/एचआर/भत� (पा�� पवेव)/01/2023 िदनांक 22.11.2023) 
Advt. No. HAL/HR/Recruitment (Lateral Entry)/01/2023 dated 22.11.2023) 

 
CORRIGENDUM 

(Para 8 is amended) 
 

�हन्दु स्तान एतो�ॉ�टा्स्िॉिमा(नचननस),ानकातव �ाट्वर् ्तका ि्ाे� ि,ा्� ्ा� वरान् ए्ा

क्ानकाअ�्ीाविै््तक�ाे�एगाहै,ा्एा20ाेत�््त/ाओव होस/ा टिव्ा�भ्ग�ानवां11ाटह-�ु्सा  ानंमा

म�ाक� ��ाकि ाट््ा�  िा ि् ाि�ाफैस्ाहद ाहै।ानचननसाक�ा�व िषजस्ाकि ा््ए िाि�ाक ाअतए््द्तका�क�ए्गक�ा

टिा्दड़िाह् -ॉिकाक्एर ि ा्ैटिा अ्भकल�,ा�वक्ट,ा�व्ति्र् ,ाि मिस,ाओव होस ाऔ ा नए  ्फॉ,ा

हि्सकोपॉ ,ान ए-इं्त,ाऔ�ए्गकानवांटिद��ागटैाॉब्रइत,ाे�ट््त�,ान�वएो्त�टा वा�्््सए�ाक्ाअ��िमा

औ ाे��हानवांसोनचावि�हकसाकि ाुस�च साकं�एत�ॉा ््िसाह�।ााा

 
Hindustan Aeronautics Ltd (HAL), a Navratna Central Public Sector Undertaking, is a premier 

Aeronautical Industry of South East Asia, with 20 Production / Overhaul / Service Divisions and 11 
co-located R&D Centres spread across the Country. HAL's spectrum of expertise encompasses hi-
tech programmes involving a number of state-of-the-art technology, design, development, 
manufacture, repair, overhaul and upgrade of Aircraft, Helicopters, Aero-engines, Industrial & 
Marine Gas Turbines, Accessories, Avionics & Systems and structural components for Satellites 
& Launch Vehicles. 

 
 
2. नचननस,ानए ाहि्सकोपॉ ाफै�ॉ �ा(नतनचनफ),ासदिकद रा नवांनफनिम�ाब�गस  ाकि ा्सना�ए्रव ् ा
 ि्�ाि� ाक्एर�्सका�्�ाकि ा्सना�व�व्ाअतदभवा�एफ़्इसाकि ाट््ा�व�्त,ाअतदभवीा स््ा�� ््िए निदु ीा
वए्वट््एक�ाक�ाुए्ाक ा ह्ाहै।  

 
HAL is looking for learned, experienced and result oriented Professionals with diverse 

experience profile for Executive posts in Environment Disciplines for HAL, New Helicopter Factory (NHF), 
Tumakuru and FMD Bangalore. 

 
 

3.     पद / �ेत / आर�ण/ यो�ता संबंधी िववरण  
DETAILS OF POST/DISCIPLINE/RESERVATION/QUALIFICATION:   
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 �ीमबलए बीम�ाेमिी्व् ाे� एोा�्ाकि ा टबंं् ाि�ा वि्ताक तिाकि ा�््ाह�ाऔ ाकं�तीा्तएि�ाकि ासहसा

स्भ�ाकि ा्सनाअतद ि्साएएगएा ह�गि,ाब स� ा�का�्टं् गका�वकस्ंगस्ाक्ा ुस ा40%ाटिाकिात ह�ंाहए ।ा

ेमिी्व् �ाकएाकि वसा्त््र� सा�्��ाि�ाट िा�्््क् �ा�् ्ा्् �ा�वकस्ंगस्ा�ि््ा�्ा�ुसदसा

क त्ा वशएकाहै। ा PwBD candidates are eligible to apply against the above post and will be 

permissible for the benefits under the Company rules, provided the degree of relevant disability is 
not less than 40%. Candidates are required to submit the Disability Certificate issued by the 
Competent Authority in the prescribed format only. 

ट�ं ्ा�� / Abbreviations: 
�ि�्ए्ँ / Categories: नटटी/SCा-ाअतदट ् चसा्््स/ Scheduled Caste;ाए   /UR-ाट्ि्नए/Unreserved  
ा
�ीमबलए बीम�ा�््स ्PwBDs suitability: 

 

 ाटं.ा
Sl. 
No. 

�्ाक्ात्िा
Name of the 
Post 

गेर 
Grade 

� ोा�्�ाक�ाटंखए्ा
नवंा   ्ाा

No. of Vacancies 
and Reservations कद स 

Total 

एएगएस्ाा
Qualification 

�्ाकि ाटंबं्ा
ि�ा वशएका
एएगएस्ा
अतदभव  
Post 

Qualification 
experience 
required to 

be possessed  

सामा� 
UR 

एससी 
SC 

1. 

�ए्रव ्ा
अ््क् �ाा
Environment 
Officer 

II 01 01 02 

(क)ा� ् रक््सका(4ावषर)ा्तए्िसा
अ्भए्ं�्क�ा/ा�क�ए्गक�ाि�ाुत्सका
क�ा�म�ीाए्ा�ए्रव ्ााअ्भए्ं�्क�ा
ि�ाइटकि ाटिक ।ा

अ्व ा्
(ु)ा� ् रक््सका(4ावषर)ा्तए्िसा
�कटीाि्नएस्ा�््ा�वव�व�्सएा/ा
टंु ््ताटिा�कटीाभीा  ि्ा ि�ा
अ्भए्ं�्क�ा/ा�क�ए्गक�ाि�ाुत्सका
क�ा�म�ीाए्ा ेटकि ाटिक ा नवां
इटकि ाट््ा�ए्रव ्ाअ्भए्ं�्क�ाि�ा
नि. ा/ानि.ॉिका(2ावषर)।ा

ा
(a) Full time (4 years) regular   
Bachelor’s Degree in Engineering / 
Technology or its equivalent in 
Environmental Engineering. 
           OR 
(b) Full time (4 years) regular   
Bachelor’s Degree in Engineering / 
Technology or its equivalent in any 
discipline plus M.E / M.Tech in 
Environmental Engineering 
(2years) from a recognized 
University/ Institution. 

    
 
      ा
    2 years 
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 �्िादृए्ा�ीमबलए बीम�ा कि ाटबंं् ाि�ा�हच्तिागना ब�चि्कर ा�वकस्ं गस्ओांक�ाे�एदो ा�ि�्ए�ा कएा

भक्सका वशएकस्ओांकि ाट््ातीचि ाे�लस�ुस ा�कए्ागए्ाहै :ा /ा The categories of Benchmark 

Disabilities i.r.o PwBDs identified as prima facie suitable are mentioned below along with physical 
requirements: 

 
�्ाक्ात्िाा
Name of the Post 

�्ाकि ा्सनाे�एदोा�वकस्ंग�ाक�ा�ि�्ए् ँ
Categories of disabled suitable for the Post 

�ए्रव ्ाअ््क् � 
Environment Officer 

नटम� SD / नट   SI 

ाााा

 े�एदरोा�्�ाकि ा्सना वि्ताक तिाव्सिाेमिी्व् �ाकि ा�्टा�तएिका�्ाकि ा टबंं् ाि� ाे�लस�ुसा

एएगएस्ाहएतीाच्�हन। ाCandidates applying for the above mentioned posts should possess 
the qualification as mentioned against each post.  

ट�ं ्ा��ा/ाAbbreviations: 
ाााा�ि�्ए्/ँCategories:ानटम�/SDा–ाु�्इतसाम�फो्िरॉ�/Spinal Deformity;ानट  /SIा–ाु�्इतसााााा

ााााइं्द �/Spinal Injury 

4.     यो�ता आव�कता QUALIFICATION REQUIREMENT:   
 

 अ ंक््सक/ा�््च् /ा्  ु्ा्  ्/ा -स्त�गाएएगएस्ाकि ाि्ाएिाटिा�््ाएएगएस्ा ुतिाव्सिा

ेमिी्व् �ाकएा्तए्िस/ा� ् रक््सका�्ाए ि�ाकि ाब ्ब ातह�ंाि्त्ा््नग्। ा Candidates 
possessing qualifications acquired through Part Time / Correspondence / Distance 
Education / E-learning qualification will not be equated with regular / full time courses. 

 ेमिी्व् ाकए ा वि्ता�्��ाि�ा �््ाक ा हि/ात्ि्ं�कसा �कटीाभीाअनएाएएगएस्ा कि ाब् िाि�ा

अ्तव्एरा��ाटिाेलसिुाक त्ाच्�हन ा।ा ए्ग् ाकि ा्सना वि्ता �ुसदसाक सिाटिएाेमिी्व् �ा

कि ा�्टािक् ्ाटभीाएएगएस् नँाऔ ाेतकि ा�् ्ा �््ा््ा ह�ाएएगएस्/ा�्ाए ि,ा वि् ताि�ाु�ृा

��ाटिाइं्गसा�कना््तिाह�। ा् ट िा ब्�ाि�,ानचननसाि�ाअ््ट ् चसा�्�ाकि ा्सना  वि् ता�ुसदसा

क सिाटिएा�हसिाटिािक् ्ाटभीा एएगएस्नँास््ाएएगएस्नँा/�्ाए ि,ा�्नह� ा�््ा �कए्ा््ा ह्ा

है/वसरि्ताि�ाचसा ह्ाहै,ाेनह�ा वि्ताि�ा् ्रए्ा््त्ाहै। ाCandidate pursuing / enrolled for 
any other qualifications should mandatorily indicate the same in the application format. All 
the qualifications possessed by the candidates and qualifications/ courses being pursued 
by them at the time of submitting the application for employment, are to be clearly 
indicated in the application. In other words, all the qualifications already possessed and 
qualifications / courses, which are being pursued / currently undergoing are to be indicated 
in the application while submitting the same for notified posts in HAL.   

5.    पद संबधी यो�ता की आव�कता (पी�ू) POST QUALIFICATION REQUIREMENT (PQ):                                 
 

 � ै्ा3.1ा(न)ानवां(बी)ाकि ाअतदट् ,ाअतदभवाक�ाग्त्ाअ�ि� सावए्वट््एकाएएगएस्ा�््ाक तिाक�ा

्स््ाटिाक�ा््नगी।ाअ�ि� सावए्वट््एकाएएगएस्ा�््ाक तिाटिा� वराअतदभवाकएा�ी�ए ाक�ाग्त्ा

कि ा्सनातह�ंाि्त्ा््नग्। ा ेमिी्व् �ाकएाटबंं् ्सा न� ए्/ ि्ाि�ा�ी�ए ा �््ाक त् ाच्�हन। ा
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Experience will be calculated from the date of acquiring the requisite Professional 
Qualification as per 3.1.(a) & (b). Experience prior to acquiring the requisite Professional 
Qualification will not be reckoned for calculation of PQ. Candidates need to possess PQ in 
the relevant area/field. 

 वए्वट््एकाएएगएस्ा�््ाक तिाकि ाब््ाअतदभवाक�ाअव््ाकि ा्क ्ता�््ा�कटीाभीा� ् रक््सका

अ्स� ोा�म�ीाकएाअतदभवाकि ा��ाि�ातह�ंाि्त्ा््नग्ाऔ ा�्ाए िाक�ाअव््ाकएाकद सा�ी�ए ा

ि�ाटिाघॉ्ा�्ए्ा््नग्। ा Any Full-Time additional degree acquired during the period of 
experience post acquiring Professional Qualification, will not be reckoned as experience 
and the duration of course will be deducted from the total PQ possessed. 

6.     आयु सीमा AGE LIMIT / छूट RELAXATION/ �रयायत CONCESSION:   
 

 अत् � सा�ि् ीाकि ा्सना30.11.2023ा सकाऊ� �ा एदाटीि्ा35ावषराहएगी। ाThe upper age limit 
shall be 35 years as on 30.11.2023 for Unreserved Category. 

 अतदट ् चसा्््सा�ि् ीाकि ाेमिी्व् �ाकि ा्सना एदाि�ा5ावषरासकाक�ा  ॉा अतदििएाहै।ाRelaxation 
upto 5 years in age is admissible for the candidates belonging to SC category. 

 ब�चि्कर ा�वकस्ंगावए�ोए�ा(�ीमबलए बीम�)ाकि ाटबंं् ाि�,ाऊ� �ा एदाटीि्ाि�ा10ावषराक�ा  ॉा्�ाग ा

है,ा्एानटटीा�ि् ीाटिाटबंं् ्साेमिी्व् �ा कएा्�ाग ा   ॉाकि ाअ्स� ोाहएगी। ा In respect of 
Persons with Benchmark Disabilities (PwBDs), Upper Age limit is relaxable by 10 years, 
which will be over and above the relaxation admissible for candidates belonging to SC 
category. 

 ऊ� �ा एदाटीि्ाि�ाेताेमिी्व् �ाकि ाटबंं् ाि�ा5ावषराक�ा  ॉा्�ा््सीाहैा्एा िसक ा� ा

01.01.1980ाटिा31.12.1989ाक�ाअव््ाकि ा्क ्ता्मि ा नवांकशिी ा ्ाएाि�ाअ््व््टसा ि्। ा
Upper Age Limit is relaxable by 5 years in respect of the candidates who had ordinarily 
been domiciled in the State of Jammu & Kashmir during the period of 01.01.1980 to 
31.12.1989. 

 ए   ा�ि् ीाकि ा्सना  � सा�्ाकि ा्सना वि्ताक तिाव्सिानटटी/नटॉ�/ओबीटी/ मबलए नटा

�ि् ीाकि ाेमिी्व् �ाक्ाि लए्ंकताए   ाेमिी्व् �ाकि ाटिसदलएा�कए्ा््नग्ा स््ाेमिी्व् �ा

कएाऊ� �ा एदाटीि्ाि�ाकए ा  ॉातह�ंा्�ा््नगी। ाCandidates from SC/ST/OBC/EWS category 
applying for the post reserved for UR category, will be assessed at par with UR candidates 
and no relaxation in the upper age limit is allowed to the candidates. 

7.    तैनाती स्ान PLACE OF POSTING:                                        

 चए्तसाेमिी्व् �ाकएानचननसा-ानए ाहि्सकोपॉ ाफै�ॉ �ा(नतनचनफ),ासदिक रा नवांनफनिम�ा

ब�गस  ाि�ासतै्सा�कए्ा््नग्।ास््��,ाटगंठत्तिका वशएकस्ओांकि ा ्् ा� ाेनह�ा�कटीासटिा

ु््ता� ाु््त्ंस� स/सतै्स/ टितद् ि् सा�कए्ा ््ाटकस्ाहै ,ा् ह्ँानचननसाकि ा

�भ्ग/क्ए्रसए/बिटाह�। ाThe selected candidates will be posted at HAL – New Helicopter 
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Factory (NHF), Tumakuru and FMD Bangalore. However, they are liable to be transferred / 
posted / assigned to any place where HAL has the Divisions / Offices / Bases depending 
upon organizational requirements. 

8.    वेतनमान एवं पा�रशिमक PAY SCALES & REMUNERATION:       

�िम Grade विसति्त (2017 विसति्त) #  Pay Scales (2017 Pay Scales  # 

II Rs.40,000 – 1,40,000 

वसरि्ताि�ाव्�षरकाविसतावव��ाि साविसताक्ा3%ाहै।ा

 Annual Increment is presently 3% of running Basic Pay. 
 
 चएताहएतिा� ,ाेमिी्व् �ाकएाऊ� ाबस्नागनाविसति्ताि�ा्तएदोा�कए्ा््नग्।ाि साविसताकि ा

अस्व्,ाेमिी्व् ािक् ््ाकं�तीा्तएि�ाकि ाअतदट् ा�� वसरतीएािहंग् ाभभ्,ा अतदस्भानवांभभि,ा

कं�तीा व्ट/ाघ ा�क ्ए्ाभभ्,ा�् रता टबंं् ीाविसता(�ी  �ी),ाभ�वषएा्त्् ,ा �िचएदॉ�ा क�ा

ट्ुएस्,ा �्ाकि ा्सना�््ाह�गि। ावसरि्ताि�ाकैफि ॉि� ए्ा�््सीाकि ासहसा �� स�ब्ए्ाँनवंाभभिा

 ्तगंाि साविसताकि ा@ा35%ाक्ाभदगस्ता�कए्ा््स्ाहै। ाOn selection, candidates will be 
appointed in the Scale of Pay as indicated above. Besides Basic Pay, candidates will be 
eligible for Variable Dearness Allowance, Perquisites & Allowances, Company 
Accommodation / House Rent Allowance, Performance related Pay (PRP), Membership of 
Provident Fund, Gratuity etc., as per the prevailing Company Rules. Perquisites and 
Allowances are presently paid @ 35% of the running Basic Pay under the Cafeteria System. 

9.    आवेदन वु� APPLICATION FEE :                                    
  

  वि्ता दलकाकि ा��ाि�ा र.500/-ा(कि वसा�्ँचाटकार�एि)ाक्ाभदगस्ताक त्ाहएग्।ार.500/-ाक्ा

 वि्ता दलकाि�ा18%ा्ीनटॉ�ा ट�हसाहै।ाRs.500/- (Rupees Five Hundred Only) is to be paid 

as application fee. The application fee of Rs.500/- is inclusive of GST of 18%. 
 

 नटटी/नटॉ�/�ीमबलए म�ाटिाटबंं् ्साेमिी्व् �ाकएा वि्ता दलकाकि ाभदगस्ताटिा  ॉा्�ाग ाहै।ा

Candidates belonging to SC/ST/PWD are exempted from payment of application fees. 
 

 े� एोा वि्ता दलका"�हन्दु स्तान एतो�ॉ�टा्स्िॉिम-नफनिम�"ाकि ात्िा� ाभ् सीएाुॉिॉाब�का

(नटबी  )ाक�ा�कटीाभीाकए ाब��कंगा ्ु्ाि�ाु्स्ाटखंए्ा 39187606189ाि�ाकि वसा्त््र� सा

च्स्ताि�ा्ि्ा�कए्ा््त्ाहै। ाभदगस्ताक्ाकए ा स �क्ाुवीक्एरातह�ंाहै ।ा्त््र� साब�काच्स्ता

�्��ाम्ेतसएमाकि ासहसाे�सब्ाहै। ाThe above application fee is to be deposited in the 

name of “Hindustan Aeronautics Limited-FMD” bearing account number 39187606189 
at any core banking branches of State Bank of India (SBI) only in the prescribed challan. 
No other form of payment is accepted. Prescribed bank challan format is available under 
downloads. 

 

 ेमिी्व् �ाकएानटबी  ,ानचननसा ्ु्,ाब�गस  ाकि ाअस्व्ाअनएाु््त�ा� ा दलका्ि्ाक तिा
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कि ा्सनाब�काकिी ता(ए�्ाकए ाहए)ाकि ा्सनास्ग ा ्् ाक्ाभदगस्ताक त्ा वशएकाहै। ा

Candidates are required to pay applicable amount towards Bank commission (if any) for 
depositing fee at other than SBI, HAL Branch, Bangalore. 

 

 ेमिी्व् �ाकएा वि्ता�्ाि�ाभदगस्ता�कनागना वि्ता दलकाक्ा�वव ्ा�््ताक त्ा वशएका

है।ाए�्ा�वव ्ा�््तातह�ंा�कए्ा््स्ाहै,ासएा वि्ताकएाअ� ् राि्त्ा््नग्ा नवांुवीक् ातह�ंा

�कए्ा््नग्।ा वि्ता दलका वि्ता्ि्ाक तिाक�ाअं् सिा्स््ासका्ि्ा�कए्ा््ाटकस्ाहै।ा

ेमिी्व् �ाकएाच्स्ताि�ाअ�त्ा�वव ्ा्सुत्ा वशएकाहै। ा Candidates are required to 

provide the details of the application fees paid in the application form. If details are not 
provided, the application will be treated as incomplete and will not be accepted. 
Application fee can be deposited till the last date of submission of application. Candidates 
are required to write their particulars in the challan.  

 

 कं�तीाकि ाु्सिाि�ानकाब् ा्ि्ा�कनागना वि्ता दलकाकएा�कटीाभीा�� �ु््साि�ाव्�टातह�ंा

�कए्ा््नग्,ाभसिाह�ाेमिी्व् ा वि्ता�वव ्ाअ�ि�षसाक तिाि�ाअटि्रा अ्व्ा वि्ताक सिा

टिएाअएएगएाहएतिाअ्व्ा वि्ताक�ाअुवीकव ्सा �्ाकि ाक् ्।ाअसता वि्ता दलका्ि्ाक सिा

हदन,ाेमिी्व् �ाकएाएहाटद् त��साक त्ा वशएकाहैा�काविाटभीा�््स्ाि्त्ंम�ाकएा� ् राक सिाहएा

।ाApplication fee once deposited into the company’s account will not be refunded under 

any circumstances, even if the candidate is unable to forward the application details or 
due to being ineligible at the time applying or rejection of application etc. Therefore, 
depositing the application fees, candidates are required to ensure that they meet all the 
eligibility criteria.  

 
 ेमिी्व् �ाकएा वि्ता�्ाकि ाट््ाच्स्ता(नचननसाको�ी)ाक�ाि साक्ेंॉ ाफोइसाअ�ि�षसा

क तीा च्�हन।ा च्स्ताक�ाफएॉएको�ी/ ि् ो�टाको�ीाुवीक् ातह�ंाक�ा््नगी।ासटिाि्िसिाि�,ा

ेमिी्व् �ाु्� ्ाक ा्�ा््नगीा नवां वि्ता दलकाव्�टातह�ंा�कए्ा््नग्। ा Candidates 

should forward original counter foil of the challan (HAL Copy) along with the application 
form. Photocopy / Xerox copy of the challan will not be accepted. In such case, the 
candidature will be rejected and the application fees will not be refunded.  
 

 ेमिी्व् ाकएाभ�वषएाकि ाटं् भराकि ा्सनाच्स्ता(ेमिी्व् ा�्स)ाकि ाि साक्ेंॉ ाफोइसाकएा

बत्ना ुत्ाहएग्। ा The candidate has to retain the original counter foil of the challan 

(Candidates Copy) for future reference. 
 
10.   आवेदन कैसे कर�  HOW TO APPLY :         

 
 �््ाऔ ाइच द काेमिी्व् �ाकएाइटकि ाट््ाटसंगता वि्ता�्ाम्ेतसएमाक त्ा वशएकाहै। ा

म्ेतसएमाक तिाकि ाब््,ाेमिी्व् �ाटिाअतद ए्ाहैा�काविा�कटीाभीा््तक् �ाकएा  एमिा �बत्ा
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�वव ्ा/ाकोसिाभ �। ाए�्ाक्एराअतदभवा/ा�्  ्ा�वव ्ा/ाएएगएस्ा�वव ्ा अ्व्ा �कटीा

अनएाकि ाब् िाि�ा्सुतिाकि ा्सनाकए ा्गहातह�ंाहै,ासएाेमिी्व् ाअ्स� ोाना4ा ीॉा�ि� ाक्ा

े�एएगाक ाटकसिाह�ाऔ ाहि�ाअ�ि�षसाक सिाटिएा वि्ता�्��ाकि ाट््ाटसंगताक ाटकसिाह�। ा

The eligible and interested candidates are required to download the application form 
attached herewith. After downloading, the candidates are requested to fill the details/ 
columns without missing any information.  In case there is no space to write about the 
work experience / training details / qualification details or any other, candidates may use 
additional A4 sheet papers and attach the same with application format while forwarding 
to us.ा
  

 नचननसा�् ्ा वि्ता�््ाक तिाक�ाअं् सिा्स््ा10.12.2023ाहै। ा वि्ताकि वसा�ं् ीकव साम्क/ा
ु�ीमा�एुॉ/ाक � ए ाकि ाि्ाएिाटिाेोा्स््ाटिा�हसिानचननसाटद�व््ा�बं् ता�भ्ग,ा ब�गस  ाकएा
�हदँचा््त्ाच्�हन।ा ििसा/ाफै�टाकि ाि्ाएिाटिा वि्ताभि्त्ाुवीक्एरातह�ंाहएग्।ा्तएसा्स््ा
कि ाब््ा�््ा वि्ताट ट �ासक ा� ाु्� ्ाक ा�्ना्् नँगि।ा The last date to receive the 
application by HAL is 10.12.2023. The application should reach HAL Facilities 
Management Division, Bangalore before the said date through Registered Post / Speed 
post / Courier only. Sending the application through email / fax will not be acceptable.  
Applications received after the due date will be summarily rejected.ा
ा

 एएगएाेमिी्व् ा्त््र� सा�्��ाि�ाअ�तिा�व््वसाभ िाहदना वि्ताकएा्तमत्स�ुसा�सिा� ाभि्ा
टकसिाह� :ाEligible candidates may forward their duly filled in Application in the prescribed 
format to the following address: 

िदखएा�बं् का(ि्तवाटटं््त),ा
टद�व््ा�बं् ता�भ्ग,ा�हन्दु स्तान एतो�ॉ�टा्स्िॉिम,ा
�ए.बो.ातां–ा1703,ा�वि्त�द ्ा�एुॉ, ाब�गस  ा–ा560017ा

 
The Chief Manager (HR), 

Facilities Management Division, Hindustan Aeronautics Limited, 
P.B. No. – 1703, Vimanapura Post, Bangalore – 560017 

 
 ेमिी्व् �ाटिाअतद ए्ाहैा�काविा्सफ्फि ा � ा�्ाक्ात्िा्स �ुाए्ती ,ा"�ए्रव ्ाअ््क् �"” ।ा

Candidates are requested to superscribe the Envelope with the name of the post i.e., 
“Environment Officer”. 
 

 नचननसा�कटीाभीाम्का ि् �ाकि ा्सना�्मिि्् ातह�ंाहएग्ाऔ ा्तएसा ्स््ाकि ाब््ा�््ा�कटीाभीा
 वि्ता� ा�वच् ातह�ंाक िग्। ाHAL will not be responsible for any postal delay and will not 
consider any applications received beyond the due date whatsoever the reason.  
 

 ेमिी्व् �ाकएाु�ृा��ाटिाबएलमाअ  �ाि�ा वि्ताभ त्ा वशएकाहैाऔ ा�कटीाभीाकोसिाकएा
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ु्सीातह�ंा एड़त्ाच्�हन।ाए�्ाकद  ाकोसिासटिाह�ा्एाेता� ास्ग ातह�ंाह�,ासएाेनह�ास्ग ातह�ंाा
्सुत्ाहएग्।ा वि्ताि�ाटद् ् ा� ा�वच् ातह�ंा�कए्ा््नग्। ाइट्सन,ा�वव ्ाभ तिाटिा�हसि,ा
ेमिी्व् ाएहाटद् त��साक �ा�काेतकि ा�्टाटभीा�वव ्ाह�ा्ैटिाअकं�ाक्ा�्स स,ाे्चसा्स््ा
/ाएएगएस्ा/अतदभवाकि ावषराऔ ा िह�तिा �्।ाCandidates are required to fill the application 
in BOLD letters legibly and should not leave any columns blank. If there are some columns 
that are not applicable to them, then they have to write as Not Applicable. Corrections in 
the application will not be entertained. Hence, before filling the details, candidates may 
ensure that they have all the details such as percentage of marks, proper dates / months 
and years of qualification / Experience etc.  
ा

 ेमिी्व् �ाएएगएस्ाि�ाअकं�ाकि ा�्स साकएा  ्ेंमाऑफातह�ंाक िग्।ा �्स साक�ाग्त्ा
्तमत्स�ुसास �कि ाटिाक�ा््नगी।ाCandidates should not round off the percentage of marks 
in the qualifications. The percentage has to be calculated in the following manner. 
ा

टभीाटिििुॉ ाि�ा�््ाकद साअकं/वषरा/ाTotal Marks obtained in 
all semesters / years 

     -------------------------------------------------------------------------------------    ाX 100 
अ््कसिाअकंा(टभीाटिििुॉ ाक्ाटचंएी/वषर)/Maximum marks (Cumulative 

of all semesters / years)ा
 
 ााा्ह्ँाकह�ंाभीाएएगएस्ा�म�ीाि�ाटी्ी�ीना अ्व्ासिॉ ा�िमा�््ता�कए्ा््स्ाहै,ा�वव�व�्सएा/ा

टंु ््ता�् ्ाअ�त्नागनाि्त्ंम�ाकि ाअतदट् ा वि्ता�्ाि�ाअकं�ाकि ाटिक ा�्स साक्ाटकंि सा
�्ए्ा््त्ाच्�हन। ाेमिी्व् �ाकएाट् ्तक् ाकि ाटिएा�वव�व�्सएा/ाटंु ््ताटिाइट क्ाक्ा
�ि््ा�्ा�ुसदसाक त्ा वशएकाहै ;ाWherever CGPA or letter grade in a qualifying degree 
is awarded, equivalent percentage of marks should be indicated in the application form as 
per norms adopted by the University / Institute. Candidates are required to submit a 
certificate to this effect from the University / Institute at the time of Interview; 

 
       वि्ता�्ाकि ाट््ाकए ा्ुस्वि्ा/ा�ि््ा�्ा/ा �ि््काटसंगताक तिाक�ा वशएकस्ातह�ंा

है;ास््��,ा इटा� ा ाए्ता्� ा�काटभीाेमिी्व् ,ा�्नह�ाब््ाकि ाच ्ाि�ाट् ्तक् ाकि ा्सना
बदस्ए्ा््स्ाहै,ाेनह�ाअ्तव्एरा��ाटिा वि्ता�्ाऔ ा्ुस्विताटतए्�ताि�ा�ुसदसाटभीा
�वव ्�ाकि ाटबंं् ाि�ाि सा��ाटिा�ि््ा�्ा�ुसदसाक त्ाहएग् ;ाNo documents / Certificates / 
testimonials are required to be attached along with Application Form; However, it may be 
noted that all the candidates who are called for Interview at a later stage will have to 
mandatorily produce Certificates in original in respect of all the particulars submitted in 
the Application Form and Document Verification; 
                   

11.   चयन पिरया SELECTION PROCEDURE:                                                                                       
 
 एएगएस्,ाअतदभवाक�ा�्टं् गकस्ाऔ ाकि वसाअनएा ि म�् एलटाकि ाटं् भराि�ा�् ं्भकाु �्तगंाकि ा
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 ्् ा� ा ोॉर्सुॉा�कनागनाएएगएाेमिी्व् �ाकएावए�ोगसाट् ्तक् ाकि ा्सनाबदस्ए्ा््नग्।ा
ट् ्तक् ाक�ा्स््,ाटिएाऔ ाु््ताकि वसा -ििसाकि ाि्ाएिाटिा ोॉर्सुॉा�कनागना
ेमिी्व् �ाकएाट ् चसा�कए्ा््नग्। ा Eligible candidates short-listed based on the initial 
screening with reference to Qualification, relevance of experience and other credentials 
possessed only will be called for personal interview. Date, Time & Venue of the interview 
will be intimated to the short-listed candidates through e-mail only.  
  

 ट् ्तक् ाकि ा्सनाचदतिागनाेमिी्व् �ाकएाट् ्तक् ाकि ाटिएा एद,ाएएगएस्,ाअतदभव,ा्््स,ा
�्  ्,ा�वकस्गंस्ा(्ैट्ास्ग ाहए)ाऔ ा�्ट�एॉरा क् ाकि ाफएॉएाकि ा�ि््ाि�ा�ि््ा�्ा/ा
्ुस्वि्ा(ि साऔ ाुव -ाटतए्��साफएॉएको�ी)ास्त्ा वशएकाहै। ाCandidates shortlisted for 
interview are required to bring the certificates / documents (Original and self attested 
photocopies) in proof of Age, Qualification, Experience, Caste, Training, Disability (As 
applicable) and passport size photographs at the time of interview. 
 

 ेमिी्व् �ाकएा ोॉर्सुॉा�कए्ा््नग्ा स््ाकं�तीाकि ा्तएि�ाकि ाअतदट् ा1:ा10ा(अ््कसि)ाकि ा
अतद�्साि�ाट् ्तक् ाकि ा्सनाबदस्ए्ा््नग्।ाCandidates will be shortlisted and will be called 
for interview in the ratio of 1:10 (maximum) as per the rules of the Company. 

 
12.   अ� लाभ त्ा िनबंधन व वत� OTHER BENEFITS AND TERMS & CONDITIONS:   
 
 कि वसाभ् सीएात्ग� काह�ा वि्ताक तिाकि ा�््ाह�। ाOnly Indian Nationals are eligible to 

apply.  
ा

  एदाऔ ा�एुॉाएएगएस्ाअतदभवाक�ाग्त्ा30.11.2023ासकाक�ा््नगी। ा Age and Post 
Qualification experience will be reckoned as on 30.11.2023.  
 

 ेमिी्व् ाटिाअतद ए्ाहैा�कावहाकि वसासभीा वि्ताक  िा्बावहा�्ाकि ा्सनाे�लस�ुसाटभीा
ि्त्ंम�ाकएा� ् राक स्ाहए।ाA candidate is requested to apply only if he/ she is fulfilling all 
the criteria mentioned for the post.  
 

 टभीाएएगएस् नँा ि् ाि�ाे�एदोावै् ््तका�्््क ्�ा�् ्ाि्नएस्ा�््ाभ् सीएा�वव�व�्सए�ा/ा
टंु ््त�ाटिाहएतीाच्�हन। ाAll   qualifications   should   be   from   Indian   Universities/   
Institutes   recognized   by appropriate statutory Authorities in the Country.  
 

 कि वसा वि्ता्ि्ाक तिाटिाेनह�ाुवच््ससा��ाटिाकं�तीाि�ाट् ्तक् ानवां्तएद�ोाकि ा्सनातह�ंा
बदस्ए्ा््नग्। ाMere submission of application will not automatically entail them to be 
called for Interview and Appointment in the company 

 
 नचननसाकि ा�्टा �बत्ाकए ातए�ॉटा्् �ा�कन ा�वज्�त/ाभस�ा�� ए्ाऔ /ाअ्व्ाेटकि ासहस,ा

चएता�� ए्ाकएा �ा क ति/ा �्सबं् ्सा क ति/ा बढ़्ति/ा ट ंए््साक ति /ा ब्सतिाक्ाअ््क् ा
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टद � साहै।ा� ोा�्�ाक�ाटखंए्ा�बं् ताकि ा�वविक ाकि ाअतदट् ाट ंए््साक�ा््ाटकसीाहै। ाHAL 
reserves the right to cancel/ restrict/ enlarge/ modify/ alter the Advertisement / 
Recruitment process and / or the Selection Process thereunder, without issuing any further 
notice whatsoever. The number of vacancies can be modified as per discretion of the 
Management. 
 

 इटाभस�ाकि ासहसा अु््एीा ��ाटिाचए्तसाेमिी्व् �ा क्ा कं�तीाकि ा्तएि�ाकि ाअतदट् ,ाटंबं््सा
अ््क्� ए�ाटिा्््सा नवां च� ्ा औ ा � वरववभा क्ा टतए्�ता�कए्ा््नग्। ा Candidates provisionally 
selected under this recruitment will be subject to verification of Caste and Character & 
Antecedents from the concerned Authorities, as per the Rules of the Company.  
ा

 चए्तसाेमिी्व् �ाकएाकं�तीाकि ा�कटीाभीा �भ्ग/ा  ानंमाम�ाक� ��/ाक्ए्रसएाि�ासतै्सा�कए्ा
््ाटकस्ाहै। ा ेमिी्व् �ाकएानचननसाि�ा ्तएद�ोाकि ा 3ावष�ाकि ाभीस ाकं�तीाकि ा�कटीाअनएा
�भ्ग/ाु््ता� ाु््त्ंस ्ाकि ा्सना ि्ँग/ा  वि्ताक तिाक�ाअतदि्सातह�ंा्�ा््नगी। ा
Selected candidates can be posted to any Division / R&D Centers / Office of the Company. 
The candidates will not be allowed to seek / apply for transfer to any other Division / 
Location of the Company within first 3 years of joining HAL. 
ा

 ट् ्तक् ाकि ा्सनाे��ु्साहएतिाव्सिाेमिी्व् �ाकएाए्््ाक्ा�ि््ा�ुसदसाक तिा� ाटबटिा
 एॉिाि्गराटिा�ीाॉ्ए ान/टीा(3ान)ा/ाुसी� ा�स्टा/ाI I ा�स्टा/ाबटा�क ्नाक�ा�्स� ् सराक�ा
््नगीा(ि सा गिाक�ाए्््ा�ॉकॉाऔ ाव्�टीाए्््ा�ॉकॉाक�ाफएॉएाको�ी) ।ा Candidates 
appearing for interview will be reimbursed III Tier A/C (3A)/ Sleeper Class / II Class / Bus 
Fare by the shortest route on production of proof of travel (Original onward journey ticket 
and photo copy of return journey ticket). 
 

 ट् ्तक् ाकि ाु््ताटिाकि वसा30ािीसा(सगभग  50ा�किी)ा्  ा हतिाव्सिाेमिी्व् �ाकएाऊ� ा
े�लस�ुसा तिा–ा््तिाक्ा  दलकाक�ा�्स� ् सराक�ा््नगी।ाए�्ाेमिी्व् ाए्््ा/ा�ॉकॉाक्ा
�ि््ा�ुसदसाक तिाि�ाअटि्राहै,ासएानचननसा�् ्ा�्स� ् सराक्ाभदगस्तातह�ंा�कए्ा््नग्। ा
Candidates staying 30 miles (50km appx) away from the place of interview only will be 
reimbursed to and fro charges as mentioned above.  If the candidate is unable to produce 
the proof of travel/ tickets, then the reimbursement will not be paid by HAL. 
 

 नकाब् ा वि्ता�््ाहएतिाकि ाब््ा वि्ता�्ाि�ाघए�षसािि्सगंा�स्,ा�ि् ी,ाअतद ्टता अ्व्ा
�कटीाअनएा््तक् �ाकि ा�� वसरताकि ा्सनाअतद ए्ाुवीक् ातह�ंा�कए्ा््नग्। ा Request for 
change of mailing Address, category, Discipline or any other information as declared in the 
application form will not be entertained once the application is received.  
 

 ए�्ाेमिी्व् ा�् ्ा�कटीाभ्ग/च ्ाि�ा्�ाग ाट चत्/�ि््ा�्ागससाअ्व्ाअ� ् रा�्ना््सिा
ह�ाअ्व्ा �वज्�ताि�ाे�लस�ुसा�््स्ाि्त्ंम�ाकि ाअतद��ातह�ंा�्ना््सिाह�,ासएाेमिी्व् �/ ा
्तएद�ोाकएाभस�ा�� ए्ाकि ा�कटीाभीाच ्ा ि�ाअ्व्ाभस�ाअ्व्ा्तएद�ोाकि ाब्् ,ाेमिी्व् ाकएा
�्नागना�कटीाभीाटं् भराकि ा�बत्ा �ा/टि््ाि्त्ा््नग्। ा If the information/Certificates 
furnished by the candidate in any part/stage is found to be false or incomplete or is not 
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found to be in conformity with eligibility criteria mentioned in the advertisement, the 
candidature/ appointment will be considered as revoked / terminated at any stage of 
recruitment process or after recruitment or joining, without any reference given to the 
candidate.  
 

 क� �/ा ्ाएाट क् /ाट्वर् ्तका ि्ाकि ाे� ि�ा �्ाि�ा्तएए�्साेमिी्व् �ाकएाट् ्तक् ाकि ा
्सनाे��ु्साहएतिाकि ाटिएाअत्��भा�ि््ा�्ा(नतओटी)ा�ुसदसाक त्ा हएग्।ा्एाेमिी्व् ा
नतओटीा�ुसदसाक तिाि�ा�वफसा हसिाह�,ाेनह�ाट् ्तक् ाकि ा्सनाे��ु्साहएतिाक�ाअतदि्सातह�ंा
्�ा््नगीाऔ ा विा ए्््ाभभिाकि ाभदगस्ताकि ा्सना�््ातह�ंाह�गि। ा Candidates employed in 
Central / State Government/ Public Sector Undertakings etc. should produce No Objection 
Certificate (NOC) at the time of appearing for the interview. Candidates who fail to 
produce the NOC will not be permitted to appear for interview and will not be eligible for 
payment of Travelling Allowance.  
 

 �ीनटए /क� �/ ्ाएाट क् �ा�् ्ाटी ि्ा ट�ंव््ाकि ा ्् ा� ा्तएदोाेमिी्व् �ाकि ाअतदभवाकएा
चएताकि ाे�िशएाकि ा्सनाअतदभवाि्त्ा््नग्। ा ेटा�ु््साि�,ासटिाट्वर् ्तका ि्ाकि ा
े� ि�/कि न��ए/ ्ाएाट क् �ा �्ाटिाअतदभवा�ि््ा�्ा�ुसदसा क त्ाहएग् ,ा�्टि�ाट�ंव््ा
्तएद�ोाक्ाेलसिुाहए।ा्ह्ँासकाअत्��भा�ि््ा�्ाक्ाटबंं् ाहै,ाइटिाट�ंव््ा्तएद�ोाकि ा्तबं् ता
नवां स�ास््ाटबंं् ्साटगंठताि�ासटीाट�ंव््ा्तएद�ोाकि ा्सनास्ग ा्तएि�ाकि ाअतद��ाहएत्ा
 वशएकाहै। ा Experience possessed by candidates engaged on Contract Basis directly by 
PSU / Central / State Governments concerned shall be considered as experience for the 
purpose of selection. In that case, Experience Certificate is to be produced from such 
PSUs/Central/State Governments, etc, indicating the contract engagement. As regards No 
Objection Certificate, the same needs to be in line with the Terms & Conditions of contract 
engagement and Rules applicable for such contract engagement in the concerned 
Organization.   
 

 �ीनटए /क� �/ ्ाएाट क् �ा�् ्ा ट�ंव््क् �ा कि ाि्ाएिाटिा ट�ंव््ा कि ा ्् ा� ा्तएदोा
ेमिी्व् �ा�् ्ा�््ाअतदभवाकएाअतदभवातह�ंाि्त्ा््नग्ा�ए��का्तएद�ोा�तए ातह�ंाहै। ा
Experience possessed by candidates engaged on contract basis through contractors by 
PSUs/Central/State Governments will not be considered as experience since the 
engagement is not direct. 
 

 ट�ंव््ाकि ा ्् ा� ा्त्ीाटगंठत�ाि�ाेमिी्व् �ा�् ्ा �््ाअतदभवाकएाअतदभवाकि ा��ाि�ाि्त्ा
््नग्,ा्एाअतदभव,ा ेभ ्््एतव,ाअट्इति�ॉा �्ाक�ा�कव ्साकि ाटं् भराि�ा ््चँाकि ाअ्ीताहएग्। ा
Experience possessed by candidates in Private Organizations on contract basis shall be 
considered as experience, subject to scrutiny in terms of nature of experience, 
responsibilities, assignments etc.  

     
 ऊ� ाे�लस�ुसाेमिी्व् �ा�् ्ा�््ाट�ंव््ाअतदभवाकएाचएताकि ाे�िशएाकि ा्सनाअतदभवाकि ा��ा

ि�ाि्त्ा््नग्ाए�्ाअतदभवाटबंं् ्सा�ीनटए /ाक� ��ए/ा ्ाए/ा्त्ीाटगंठत�ाकि ाक्एरक् �ाकैम ा
ि�ाहै। ा The contract experience possessed by candidates mentioned above will be 
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considered as experience for the purpose of selection only if the experience is in Executive 
cadre of the concerned PSU / Central / State/ Private Organisations.  
 

 नकाब् ा्बाकए ाकिरच् �ा�कटीा�ीनटए ाटिाुव�ैच काटिव््तवव�भाक्ास्भाेठ्स्ाहै,ासएाेटिा
् ट िा�ीनटए ाि�ा ए्ग् ासितिाक�ाअतदि्सातह�ंा्�ा््नगी।ाए�्ावहा ए्ग् ा सित्ाच्हस्ाहै,ासएा
ेटिाटबंं् ्सा�ीनटए ा टिा �््ावी  नटािद व््ाव्�टाक त्ाहएग्।ा�्ताक्िरए�ातिाअनएा
�ीनटए ाटिावी  नटाक्ा�वकल�ाचदत्ाहै,ाेनह�ा्ुस्वि्ीा �ि््ा�ुसदसाक त्ाच्�हना�काेनह�तिा
कं�तीाि�ाअ�तीा्तएद�ोाटिा�हसिाटबंं् ्सा�ीनटए ा कएाअ�तिाॉ्िरतसास्भा्ि्ा�कनाह�। ाOnce 
an employee avails himself/herself of voluntary retirement from a PSU, he/she shall not be 
allowed to take up employment in another PSU. If he/she desires to take up the 
employment, he/she shall have to return the VRS compensation received by him/her to 
the PSU concerned. Personnel who have opted for VRS from other PSUs should furnish 
documentary evidence that they have deposited their terminal benefits with the concerned 
PSU before their appointment in the Company.  
 

 �्ताेमिी्व् �ाकि ा�्टा्त्ीा ि्ाि�ाक्एराअतदभवाहै, ाेनह�ाट् ्तक् ाकि ाटिएाकं�तीाकि ासिॉ ा
हिमाि�ाअतदभवा�ि््ा�्ा�ुसदसाक त्ाच्�हन।ाकं�तीाकि ासिॉ ाहिमाि�ाकं�तीाक्ा�वव ्ाहएत्ा
च्�हन।ाCandidates who have work experience in the Private Sector, should produce the 
experience certificate in the letter head of the Company at the time of Interview. The letter 
head of the company should have the details of the company. 

 
 नचननसा�् ्ा अु््एीा��ाटिाचदतिागनाेमिी्व् �ाकएानचननसाि�ा क्एरभ् ा�ह्ाक तिाटिा� वरा ा

� वर- ए्ग् ा्च�कतट्ा� �  ्ाटिागद्  त्ाहएग्।ा वि्क�ा कएा ुव्ुसएाअच ्ाहएत्ाच्�हन ाऔ ा
कं�तीा�् ्ा्त््र� सा्च�कतट्ाि्तक�ाकएा � ् राक त्ाच्�हन।ाचए्तसाेमिी्व् �ाक�ा्तएद�ोा
कं�तीाकि ा्च�कतट्ाि्तक�ाकि ाअतदट् ाकं�तीाकि ामो�ॉ ाटिाटसंएष्तका्च�कतट्ा� �एॉरा�््ाहएतिा
� ा्तभर ाहै।ा ुव्ुसएाि्तक�ाि�ाकए ा  ॉातह�ंा्�ा््नगी। ाCandidates provisionally selected 
by HAL will have to undergo Pre-Employment Medical Exam before joining HAL. 
Applicants should have sound health and should meet the medical standards prescribed 
by the Company. Appointment of selected candidates is subject to receipt of satisfactory 
medical report from the Company’s Doctor as per the Medical standards of the Company. 
No relaxation in health standards will be allowed. 

 
 �््स्,ा वि्त�ाक�ाुवीकव ्सा अ्व्ा अुवीकव ्स,ाचएता क्ास �क् ,ाट् ्तक् ा क्ा  एए्त,ा

्ुस्वि्�ा क्ा टतए्�ता �्ाटिाटबंं् ्साटभीाि्िस�ाि�ानचननसाक्ा्त्रएाअं् सिा नवां
ेमिी्व् �ाकि ा्सनाब्ाएक् �ाहएग्। ाThe decision of HAL in all matters relating to eligibility, 
acceptance or rejection of applications, mode of Selection, conduct of interview, 
Verification of Documents etc. will be final and binding on candidates.  
 

 ेमिी्व् �ाकएा वि्ता�्��ाि�ा ि्ँगिागनाटभीा�वव ्�ाक्ाु�ृा��ाटिाेलसिुाक त्ाच्�हन।ाा
�््ताक�ाग ा््तक् �ाि�ाकए ाु�ृस्/ा�वटगं्साताहएतिाक�ा�ु््साि�,ा वि्ताट ट �ासक ा� ा
अुवीक् ाक ा�्ए्ा््नग्।ाेमिी्व् �ाकएाकए ाट चत्ातह�ंाभि्ीा््नगी। ाCandidates should 
clearly mention all the details sought in the Application Format.  In case of no clarity/ 
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discrepancy in the information provided, Application will be summarily rejected. No 
communication will be sent to the candidates.  

 
 कं�तीाकि ािक् ््ा्तएि�ाकि ाअतदट् ,ा सं� काेमिी्व् ा वि्ताक तिाकि ा्सना�््ातह�ंाह�। ाAs 

per the extant rules of the Company, Internal candidates are not eligible to apply. 
 
 चए्तसाेमिी्व् �ाक�ा्तएद�ोाकं�तीाकि ा्तएि�ाकि ाअतदट् ाटबंं् ्साअ््क्� ए�ाटिा्््स,ा

अतदभवानवांच� ्ास््ा� वरववभाकि ाटतए्�ता� ा्तभर ाहै।ाAppointment of selected candidates 
is subject to verification of caste, experience and character & Antecedents from the 
concerned Authorities, as per the rules of the Company.  

 
 ेमिी्व् �ाकि ाट््ाकए ाभीा�््च् ा वि्ताि�ाेमिी्व् ा�् ्ा�््ता�कनागनािएब्इसातबं ा/ा

 -ििसा  म�ाकि ाि्ाएिाटिा�कए्ा््नग्।ाट�ंिष्ाक्ाकए ाअनएास �क्ातह�ंाअ�त्ए्ा््नग्।ाा
Any correspondence with the candidates will be made via mobile number / e-mail id 
provided by the candidate in the application. No other mode of communication will be 
adopted.  
 

 कए ा द ा्��्/�� ् ृा(ए�्ाकए ाहए)ाकि वसानचननसाक�ाविबट्इॉा� ाहएुॉ/�क्् सा�कए्ा
््नग्।ा Any corrigendum/addendum (if any) will be hosted / published on the HAL 
website only.  

 
 गससा /ाअ दा्ा््तक् �ा�ुसदसाक तिा अ्व्ा टबंं् ्सा््तक् �ाकएा्ब्तिाटिाेमिी्व् ाकएा

अुवीक् ाक ा�्ए्ा््नग्ाऔ ा वि्ताकएा�  �ास हाटिाु्� ्ाक ा�्ए्ा््नग्। ाFurnishing 
wrong / incorrect information or suppression of relevant information will lead to rejection 
of candidate and the application will be out-rightly rejected.  

 
 भस�ा /ा चएता�� ए्ाटिाटबंं् ्साअ््क्� ए�ाकि ा�कटीाभीा�क् ाकि ा�च् ा अ्व्ा �भ्वाकि ा

�� ््िुव��ाेमिी्व् �ाकएासतक्साअएएगएाघए�षसाक ा�्ए्ा््नग्।ाAny sort of canvassing 
or Influencing of the Officers related to Recruitment / Selection process would result in 
immediate disqualification of the candidates.  
 

 �कटीाभीा�वव््ा/ िदक्ििाकि ा्सनाअ््क् ा ि्ा ब�गस  ा हएग्।ाCourt of jurisdiction for any 
dispute/ cause will be in Bangalore.  
 

  वि्ता�््ाक तिाक�ाअं् सिा्स््ा 10.12.2023ाहै ।ा Last date for receipt of application is 
10.12.2023.  
ा

 ए�्ाकए ा�व िषा��ाऊ� ा ््िसातह�ंाहै,ासएाेमिी्व् ा 080-22322922/22321203ा� ाकोसा
क ाटकसिाह�ा।ा ट�ंिष्ाकि ा�कटीाअनएास �कि ा� ा�वच् ातह�ंा�कए्ा््नग्। ा In case of any 
particular query is not covered above, the candidates may call 080-22322922/22321203.   
No other method of Communication will be entertained.  
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-o0o- 
क्एरा�वव ्ा/ाJOB DESCRIPTION 

ा

�ए्रव ्ाअ््क् �/Environment Officer: 

• कि नट�ीटीबीाटिानए ानवांवोॉ ाट हि्सा� ा वि्ताऔ ाअतदवस�ाक् रव् ा स््ाेटक्ा� तिवस ।ा
Apply and follow up for Air & Water consent to KSPCB and renewal of the same. 

�ए्रव ्ाअ््क्� ए�ाक्ाक्एरानवंाेभ ्््एतव ा/ाThe Job and Responsibilities of Environment 
Officers: 

�ए्रव ्ाअ््क्� ए�ाकि ाकसरवए�ाि�ा्तमत्स�ुसा ््िसाह�गि,ाअ््रस त:-ा
The duties of Environment Officers shall include the following, namely: - 
 

ा
• ुस त्काअ�् ृाह�म्सगंानवांभमं् ्ाकि ा्सनाकि नट�ीटीबीाटिा�्््क ्ा�््ाक त् ।ाObtaining 

authorization from KSPCB for Hazardous Waste Handling & Storage.  
 
•  व््का्त � ्/� �एॉर,ा�् ष्ा्तएं् ्ाे�क ्�ाकि ा�कटीाभीातना टंु ््�ता कि ा्सना

टीनफ /टीनफओा�््ाक तिा स््ाक्त तीा वशएकस्ओांक्ाअतद�्सताक तिाि�ाटह्एस्ाक तिाकि ा
टबंं् ाि�ाकि नट�ीटीबीाकि ाट््ाट�ंकर ाु््��साक त्।ाLiaison with KSPCB regarding periodical 
Inspection/Reports, Obtaining CFE/CFO for any new establishments of pollution control 
equipments and assisting in complying Legal requirements. 

ा
• ्त � ्ाकि ा्क ्ता�् ष्ा्तएं् ्ाबएमराकि ाअ््क्� ए�ा�् ्ाक�ाग ाअतदवस�ाक् रव् ।ाFollow up 

actions pointed out by Pollution Control Board officials during the inspection.  
 
• व्एदा(�् ष्ाक�ा एक््िा नवां्तएं् ्)ाअ्््तएिा198,ा्सा(�् ष्ाक�ा एक््िा नवां्तएं् ्)ा

अ्््तएिा1974,ाुस त्काऔ ाअनएाअ�् ृा(�बं् त,ाह�म्सगंा नवांटीि्ा�् ा ं् एसत)ा्तएि,ा
2016,ा ्ा बॉै �्ा(�बं् ता नवां ह�म्सगं)ा्तएिा2001,ाट ंए्ता्तएिा2010,ा ाव्ता�् ष्ा
(�व्तएिता नवां ्तएं् ्)ा�् ष्ा्तएिा2000,ाट ंए्ता2002ा नवां 2010,ा  -अ�् ृा�बं् ता
्तएि,ा2016,ाठएटाअ�् ृा�बं् ता्तएि,ा2016 ा ्ैटीाक्त तीा वशएकस्ओां क्ा अतद�्सत,ा
्तग ्तीानवां ु ु्वा �्।ाCompliance monitoring and upkeep of legal requirements such 
as Air (Prevention and control of pollution) Act 198, Water (Prevention and control of 
pollution) Act 1974, Hazardous & Other Wastes (Management, Handling and Trans-
Boundary Movement) Rules, 2016, The Batteries (management and handling) rules 2001, 
amendment rules 2010, The Noise (Regulation & Control) pollution Rules 2000, 
amendments 2002 and 2010, E-Waste Management Rules, 2016, Solid Waste Management 
Rules, 2016 etc. 
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• ुॉैकािो्तॉ� ंग,ा�� वि ीाव्एदागद् वभ्ा्तग ्तीानवांकि नट�ीटीबीाकएाि््टका� �एॉराभि्तिाकि ा्सना
टिनवए।ाCo-ordinate for Stack Monitoring, Ambient Air quality monitoring and sending 
monthly reports to KSPCB.  

 
• �ए्रव ्ासिु्ा� � ्ाक त्ा नवांवषराि�ानकाब् ाकि नट�ीटीबीाकएा� �एॉरा�ुसदसाक त् ।ाCarrying 

out Environmental Audit & Submitting the reports to KSPCB once in a Year. 
 
• व्एदा�् ष्ा्तएं् ्ाे�क ्�ाक्ा व््का्त � ्ाक त्ा नवां टद् ् ्तिकाक् रव् ाकि ा्सना

अतदवस�ाक् रव् ाक त् ।ाCarryout Periodical Inspection of Air Pollution Control Devices and 
follow up for Corrective Action. 

 
• क�चड़,ा ीससका�एदोासिस,ा -अ�् ृा �्ा्ैटिाुस त्काकच िाक्ाट�ंह ्,ाभमं् ्,ाह�म्सगंा

स््ा्त�ॉ्ताटद् त��साक त्।ाEnsure collection, Storage, Handling & Disposal of Hazardous 
waste such as sludge, Coolant Used oil, E-waste etc. 

ा
•   नटओा14001ा(�ए्रव ्ा�बं् ता�््सी)ाकि ा�ि््ीक ्ाक�ाु््�त्,ाक्ए्रनवएता नवां

 ु ु्व।ा Establish, Implement and maintain certification of ISO 14001 (Environmental 
management System).  

 
• �हस ा नवां �भ्वाअाएएताक तिाकि ा्सना�वभ्ग�ाक�ाटह्एस्ाक त्।ा Assist departments to 

carryout aspect & impact study. 
 
•   नटओा14001:ा2015ा वशएकस्ाकि ाअतदट् ाक्त तीा �्ुॉ ,ा्ए�ुिा नवांअवट ा �्ुॉ ,ा

्ुस्वि्�ाक�ाि्ुॉ ाट ची,ा सं� कासिु्ा� � ्ा� �एॉरा �्ासएै् ाक त्ा नवां बत्ना ुत् ।ा
Preparing and Maintaining Legal register, Risk & Opportunity register, Master list of 
Documents, Internal Audit reports, etc as per the ISO 14001:2015 requirement. 

ा
• े�िशए�ा नवां स�ए�ाकएाबत्तिा स््ा ेतक�ाटिी ्ाक तिाकि ा्सना�वभ्ग�ाक�ाटह्एस्ाक त् ।ा

Assisting departments to create Objectives and targets and Review of the same.  
ा
• टबंं् ्साक्त तीा्ुस्वि्�ा नवां � कोमरा ुतिाि�ा�वभ्ग�ाक�ाटह्एस्ाक त् ।ा Assisting 

departments in keeping the relevant legal documents and records. 
 
• नि  ाकि ा� ्ि राटिाऑ� ि ता्तएं् ्ा�� ए्ओांकएासएै् ाक तिाि�ा�वभ्ग�ाक�ाटह्एस्ाक त् ।ा

Assisting the departments in preparing Operation Control Procedures in consultation with 
MR. 

 
• �ए्रव ्ाट ं ्,ा  नटओा14001:ा2015,ा �्ाटिाटबंं् ्सा�वषए�ा� ाटभीाकिरच्� ए�ा कि ा्सना

््ग�कस्ा�्  ्ा एए�्साक त् ।ा Conducting awareness training to all employees on 
topics related to environmental protection, ISO 14001:2015, etc. 

ा
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• ुस त्काअ�् ृ�ाक्ा्त�ॉ्ताहएतिा� ाकि नट�ीटीबीाकएािै् तफि ुॉा�्स ए्ँा�ुसदसाक त् ।ा
Submission of Manifest copies to KSPCB as and when the Hazardous wastes are disposed. 

 
• नटॉ��ी,ा ॉ��ी,ाव्एदा�् ष्ा्तएं् ्ाे�क ्�ा नवां �ए्रव ्ा अ्भए्ं�्क�ा टिाटबंं् ्साटभीा

े�क ्�ाक्ा ु ु्व ।ाMaintenance of STP, ETP, Air pollution control equipments and all 
equipments related to Environmental Engineering. 

 
•  ोपट/ाॉ्ेत् �ाटिा अ�् ृाकएा�व् काक त्ानवांेटि�ाकिीास्त् ,ाअच छाह्ेटक���गंाबत्ना

 ुत्ानवांु््एीा�हसाक त् ।ाअ््कव सान �््टए�ाकि ाि्ाएिाटिाट ु ि,ागीसि,ा टै् तॉ �ाक्ा�भ्वीा
ट�ंह्ास््ाुस त्काअ�् ृाक्ाभमं् ्ानवां्त�ॉ्त।ाImprovement of waste reduction and 
segregation from shops/townships, maintaining good housekeeping and taking sustainable 
initiatives. Effective collection of dry, wet, sanitary and storage and disposal of hazardous 
waste through authorized agencies. 

 
• टभीा�ए्रव ्ीएािद��/ ा स्इट�टा�हसदओांकि ातवीक ्ाकि ाटबंं् ाि�ा�बं् ताकि ाट््ाटिनवएा

ु््��साक त्।ा ुवच ाेत�््ता नवां �् ष्ा एक््िासकतीक�ाक्ाक्ए्रनवएत ।ाCoordinating 
with management in respect of all environmental issues/renewal of license aspects. 
Implementation of cleaner production and pollution prevention techniques. 

 
• तना�बलम�ंगा कि ा्सना�ए्रव ्ा्तएए्त ानवांटिनवए ।ा Environmental planning for new 

building and co-ordination.  
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APPENDIX – A 

 
FORM OF CERTIFICATE TO BE PRODUCED BY THE CANDIDATES 

BELONGING TO SCHEDULED CASTE / SCHEDULED TRIBE 
 

This is to certify that Shri/ Shrimathi*/ Kumari*_______________________ Son / Daughter*of 
__________________ of Village/town*_________________ in District / Division* ____________ of the 
State/Union Territory*_______________ belongs to the ___________ Caste/ Tribe* which is recognized 
as a Scheduled Caste / Scheduled Tribe* Under: 

The Constitution (Scheduled Castes) order 1950 
*The Constitution (Scheduled Tribes) order 1950 
*The Constitution (Scheduled Castes)(Union Territories) order 1950 
*The Constitution (Scheduled Tribes) (Union Territories) order 1951 

{ ( As amended by the Scheduled Castes and Scheduled Tribes lists( Modification) order, 1956, the 
Bombay Reorganization act 1960, the Punjab Reorganization act 1966, the state of Himachal 
Pradesh act 1970, the North-Eastern areas ( Reorganization) act 1971 and the Scheduled Castes 
and Scheduled Tribes orders (Amendment) act 1976) } 

*The Constitution ( Jammu and Kashmir) Scheduled Castes order 1956 
*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order 1959 as 
amended by the scheduled Castes and Scheduled Tribes Orders (Amendment) act 1976; 
*The Constitution ( Dadra and Nagar Haveli) Scheduled Castes order 1962 
*The Constitution ( Dadra and Nagar Haveli) Scheduled Tribes order 1962 
*The Constitution ( Pondicherry) Scheduled Castes order 1964 
*The Constitution ( Uttar Pradesh) Scheduled Tribes order 1967 
*The Constitution ( Goa, Daman and Diu) Scheduled Castes order 1968 
*The Constitution ( Goa, Daman and Diu) Scheduled Tribes order 1968 
*The Constitution ( Nagaland) Scheduled Tribes order 1970 
*The Constitution ( Sikkim) Scheduled Castes order 1978 
 

 
2.  Shri/ Shrimathi/ Kumari*____________________________and/ or * his/ her* family ordinarily 
reside(s) in village/town* ______________________ of _________________ District/Division* of the 
state/Union Territory* of ________________  
 

 
Signature_______________ 
Designation_____________ 

                                                                                         (With seal of office) 
Place _____________                                 State / Union Territory 
Date _____________ 
 
* Please delete the words, which are not applicable 
 
Note : The term “ Ordinarily resides” used here will have the same meaning as in section 20 of 
the Representation of the People Act 1950.  
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APPENDIX-B 

Certificate No. : 
Date: 
 
This is to certify that we have carefully examined Shri/Smt./Kum._____________ 
________________________________________ Son/Daughter/ Wife of  
 Shri _________________________________________ Permanent resident  
____________ Ward / Village / Street __________ Post Office ____________ 
District _____________________State______________________ whose 
Photograph is affixed above, and are satisfied that: 

DISABILITY CERTIFICATE 

A)   He / She is a case of _____________________________________ Disability. His/ Her extent 
permanent physical impairment / disability has been evaluated as per guidelines (to be specified) 
for the disabilities ticked below and shown against the relevant disability in the table below: 

Sl. 
No 

Disability SD 

OR 

SI 

Affected Part of the 
Body 

Diagnosis Permanent 
Physical 

impairment / 
mental 

disability (in 
%) 

1 Locomotors Disability  @   

B) In the light of the above, his/ her overall permanent physical impairment as per guidelines 
(to be specified), is as follows: 
 
In figures: _____________________ Percent 
In words: _____________________ Percent  
 
2. This condition is progressive / non-progressive / likely to improve / not likely to improve. 
 
3. Reassessment of Disability is  

(i) Not necessary, OR 
(ii) Is recommended / after ________________ years _________ months and therefore this 

certificate shall be valid till ____________________________ years. 

@ e.g. Left / Right / Both arms / Legs 
4. The applicant has submitted the following documents as proof of residence: 

Nature of Document Date of issue Details of authority issuing Certificate 

   

 

Name & Seal of Member                          Name & Seal of Member                Name & Seal of 
Chairperson 


