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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OT'JUNIOR
CONSULTANT (INFRASTRUCTURE) ON CONTRACT BASIS

Bnrfrq da srmffilur dPffl arrrr qr qfff{ ron6alr lsTfu - dT raq t. qq *. frq $r+{a rf,
sTrdffr a,rar tl

SPORTS AUTHORITY OF II\DIA IITIVITES APPLICATIONS FOR THE POST OF.JUNIOR
CoNSULTANT (TNTRASTRUCTURE) ON CONTRACT BASrS

HLtfi gqr fldmq .ft $f, frx-crq b roo \rfi' EITaqtrS €q6{ B, m kr fr tffii b Forq eh nqn
t fuq W trSorq erlSfrqs,-r roo &'rf,a riilrEa B r enq r+rutqr mr Uq stw tffi fr uEgar
orfo arqr ei|r Wi o1',liilrftrTq qmFrdrsil fr rnq ti fi frq qfuffu/foR orqr t r

qrs e+qi aGgq el srq ori t frq qftfEffi sRrenil b qlcr-qrq tqr w fr i'fr eiaqfETq qr,rfi $meffMBt
SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to
participate in international competitions. It has international standard sports infrashucfure spread across
the country along with hained coaches to achieve its objectives.

z. Gq{*1fsoJqqsTffi.}ilr efdFod ofu oftrouquudqqoG& wrst, r{Rtqr
i z: trsqsqgm&q Cqr.s.fi.1olenq{ra1Br

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI
has established 23 National Centers of Excellence (NCOEs).

rtrualT 04 srfrot srqfuhfuTnffl qrqrrru{fffi{qartrrrt (3rfu - i'crary BgRhftq
q-tr, frrq si{ erfHil{fi r+rfiqil-{nmlq efltfr qrfrEaoqarBr qEortrq{ur$reiFRB:-

SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior
Consultant (Infra) on contract for a maximum period of 4 years. The details of the post are as under: -

S.No. Name of the Post Total Number of Post
1 {frTt +ronf,fi'E (3Tfu - drtrary

Iunior Consultant (Infra)

01*

* gRI .HTqR q{
qfrw Fdr6.rrr fiillq{D frgffi q'ri ft1 EriTdr tr ffi ft-r e{r"T v{ H fr fr'n Gr6i qfuf,
ltrrfiq erTER q{ ttrdm 6l qtwnt fitqrtrqd al qr rfr tr tr6 sE ffi1qp61B fu qruFro. Elq En

ffi .:ift qE fr frffi rfr ern.n ftgfr, ffi $ qftR{fr q, Rflqiilqur b ffiEg oT{ erfton rErq
Tfr fuq qrwt dsr {q riaiq fr bTf, r+Raqr o16 sifrq trq ti mr odffiR &nr qgb €drrT.rT,

Eflt{ em il frrq qRWT b titiq fr rnra qr6n A'rqrmd EqrT-Fffii& ergsn deilfid anr
qIIq-gIIq q{ qrfr fuq rrq o]-qkq {Trfr b E[{SR ffi[frt I

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant
(Infra) based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where
SAI schemes are being implemented. It is clarified that neither the initial place of posting nor any
subsequent place of posting shall, under any circumstances whatsoever, vest any right against transfer and
SAI alone shall have the final say in this.
4. qt N-dT rrrcs uilt uE"rq o1 W oG qrd EFfrcqR fi frq rrq l{Rtqr fi' .tirflE{ qled fr' qFqq t
.:+rqr eflt{r, ffi Tr.{ffira-fr qfr frqffud H-Trsrfud effi GiT qq+C effDrq frt qffi qq o-{,i*tti .lq'qrffifi,.ffi-d#Tdfm-EonEtr ''I:r vrr\ rr\r-rrv vrrY'r\ Y'r Y'rLr "'1548
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed

self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

s. eflteq qq1 &' ffiq r{ff6] fril{uf Hdqi et iSqEe W'gtRlel B: http://sportsauthorityofindia.nic.in

. ofr+or{q ora(jT iF.T+ al mFrr ftft,- 0s.1t.2024 (10:00 AM)

. .rfr+qr$n .ilTaqq qqr qtT+ qfr €iPdq frft: 01.12.2024 (05:00 pM)
details of recruitment along with application form is available on website i.e.The

http

6. r+rutqr rrBq fr s6ry Ai Erfr rdnRm ftffi o1 rr{i e' ftrq 01 Edot €rdfU il frq rfrqfl'{fr
qrA ffi il lffid t{d t qr sfidr t r qrutqr & tns lEqr 6t{ orwr sdrq t{d o1 q ori or
qfY#R wfErd t r rnttqr R'{r qfr{ s'Rq qdrq Effi rfr qrlq {q frf,rqr o1 sTqq ti il qS G{EfiR
gqfDffi TqaT B r qflt TiEitfr Effi rfr q*r &'frrq recruitment.cell.sai@gov.in Tt {-tf, oq vot B r

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.

SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason. For
any recruitment-related euery, e-mail: recruitment.cell.sai@gov.in.

n

sqHeqro ,wrrRECroR)
q-tr ffits (REcRUrrMENr cELL)

qrttfi gq srqffirl(sAl HEAD oFFI cE)

. Date of Opening Online Application:09.11.2024 (10:00 AM)

. Closinq date of submission of Online Application: 01.12.2024 (05:00 P



ilrfuoI-r (TABLE-D

ffiorfratul'
JOB DESCRIPTION:

IcFffIT
Position

trs-ttrr-rfifrrwT
Iob Description

{fu{ rdrf,aru (3Tfu - dT rarl
Junior Consultant (Infra)

Enqqrfl dlil$' stlEIF[, I+t, fgsl;fl TqR fi'TTI I

qtr{m €ffiHrR ERr Eq rrq fcilE{, frS€ snffiA€ gnr q
enffi-Mc Fii,T oi1T qgqE h old e1 *,ofr t srS
omffi6Trl
Ufrqs ffiii,,ritq Sfrs-q$ fuero b qEun crcrtrr Erqffi &'qlq frqfRrd od qE & erEen ffi o.ld et Wrs
gFlsaorqrr
ffiffir qfffirqqrq srfDmffi 6nT fiqr rrqr qif{ q

Preparation of estimation, drawings, designs of infrastructure.
To get the work executed as per the design given by the Structu
Engineer, Architectural Drawing issued by the project Architect a

schedule of work of the contract agreement. To ensure the quality of I

work executed as per scheduled item of work in accordance to the CPV
specifications and CPWD
Manual with up- to date correction slips.
Any other task/assignment assigned by the Reporting Officer/Competr
AuthoriW.

drfuor- II TABLE .II
ELIGIBILITY CRITERIA:
qrrrilqFtds,

ftFnq
Position

3IItFtTfi TITf,T
DSSENTIAL
OUALIFICATION

ilitilf, qtrrf,r
Desired

0ualification

B{FFFrfi €Eqq
Essential Experience

niftrd €r{qir
Desired Experience

qf{w Fdrtsn (orf0
.rirr{t)
Junior Consultant

(Infra)

l/B.Tech in Civ
rgineering from a recognize
iversity.

ffi qrqf,r qrq Ettrqrf,
fr|ffi €_mmrr :

{./d.tr.

M.Tech in Civi.
Engineering from e

recognized
university.
641 qp+ar urk
ErFdqrw t
Rtrotdffiqi
w.?ffi.

3fltr$qo' frrTdr qIE
Fri &'qrE qrdrr os

a{ o-r srtqq dS f
rfufrtrdqr€Fm ArB

Minimum 05 years'
lxperience (In relevanl
field as mentioned in JD)
lfter attaining Essential

Qualification

s{FH{ffi qTrcfOt qlk
Fri b qE q{f,q
os qq ol erf,t{a

frS fr stuRr
rr€Frfr deil
Experience in an)
Government/ Semi
Govt./ Autonomousr
PSU in relevant field.

Note: Exoerience will be counted onlv if the same is acquired after the completion of Essential
Oualification. The oeriod of Ph, D/ reseqrch/ fellowshio will not be counted as an exoerience

frqoft:
o Bndq *nrdr qfr frTm qrqnffi'R dmq F E rq si+l qt o{rErFd dlrfr r

o tRr lffii w tlrn e fu &Tf, IIT&IGFR fr rfruf il{r A eifrq rq{ o1 gE rfl o'{dr Bl
HT&nm-n fr ffi H{r qrq Gffi S o{rER TR.}rmrr t fitrd qfr tqr frt qrqrfr 

I

o sffiedr a1 mrdrnt v6u1 mril sqq €,rqi qtft {f, ffirnq r€a qrri fi ffirq1 q;krT Tq er
Awq,frl

NOTE:
O THE FINAL MERIT LIST WILL BE BASED ON TI{E SCORE OBTAINED IN TIIE INTERVIEW
ONLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT TIIE INTERVIEW DOES NOT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY TI{E CANDIDATES IN INTERVIEW.
o TIIE CANDIDATE MUST PRODUCE ALL T}IE ORIGINAL DOCUMENTS AT TTM TIME
PHYSICAL JOINING OTI{ERWISE TI{E CANDIDATURE WILL BE CANCELLED.

Dqrfr: eflsrq ffifr fraT qtTT qE dd ,jtqqqT qTatftTT qhqdr Tfi et} * drd 67fud fuqT



8. Bfi Sf oi-r sft;of: orrtrs fuq,Tq srIM q, ol mq ftqdr rqn o€ qrd qerq qrfM
gtfi frHhfldq uI erq qftffi fuTD am qn1 fuqr qr:+r qTFq t

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. 6do5Erlq'
WORK EXPERIENCE:

orf srdrrq in qr{r E'r+ qr& ffirffi fr ffiRra ET HE Fq * lrdca t{r ilEg'
DOCUMENTS CLAIN/trNG WORK EXPERIENCE MUST CLEARLY MENTION THE
F'OLLOWING:

O gfrEnir'I;ilq (NAME oF THE EsTABLTsHMENT)

rr1 seffi srltorfrrilr0oaf srfffi + E€nen fu{+ drr6q fr BrT}. slfYort a1 Rft sg
Fq + ildr{ .r{ dr (sTcNATURE of,' coMpErENr AuTHortry/rssurNc
AUTHORITY CLEARLY STATING THEIR POSITION OT' AUTHORITY IN THE

oRGANIZATTON.)
?D E'r{ .il-{qq at .?rdfU f$rfifr or{rrn rour €ilq o'rfgffi d+ at ffi rdR+c dl

(DURATION OF WORK EXPERIENCE. (IN WTIICH DATE Of,'JOINTNG AI\D DATE
oF RELTEVTNG SHALL BE MENTTONED.)

u1 frrT Ar fr sft6an t m'm fuqr t qI qftgn fr fus q?i rrt ngm tl (rHE FrELD rN

WHICH THE CAI\IDIDATE HAS WORKED OR THE POST HELD IN THE

ESTABLTSHMENT.)

ii. orqqwrtg:
OTHER DOCIIMENTS:

EF'. qq frf{ or e-rru: s{rqn ordrdnff ffqfl 01 ei6' drRmrqrrff 6'q{T of eim' mnrot
Proof of Date of birth: Aadhar Card/10th class mark sheet/l2th class mark sheet.

Et. 6fdfiqfgqtC qTSR'fr1{rfrqqTd (or" recent passport size colour photograph)

s. qrqrq frtqr, Cfia fro rrt q$ frffi qtr sd t qrcq frTII sffiHTfi t erqqr eflt{q
qffi6rElqrqrvoarb
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else

the application is liable to be rejected)

10. at{ ontfi qrr srrrrT t, enieq fico sq Hrrdq qrqffi t efl'qBa E-{ rrq t il enqqtrfi
terFro frerdr eh enq{Tfi or{ uqrrq Cfor fu drRI6T- r w ddRdd b A qr*td el W
MTTBI

WHO CAI\ APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in Table-

il).

i. mFffi trSffrq cff{dr{{ T{r fiG t ErE, gffif,dr 01. {a frq rrq ffiT q f{qfrRd
qsilrts c+rdts 6ri frt r s-ffia c€IN qdqw qrsq q .:rrffs ori dt t

After initial registration is completed online, the candidate must upload the following documents in
the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. qSafffimf ffirT{tT*D-RB (rn" order of documents is as follows):

er. tsrfiCqR tr-rldqwr (candidate details)

s-. qq ffi O't fiAItS (Document for DOB)
ar. FlffrtD1trtEfrqfr 3ifi'drRrfif (Mark sheetof postgraduate degree)
q. F[fcltDTtrtqfdiEl{O]Bfrqqfuf-q, (Degree certificate of post-graduation course)
q. HftrfiErfrqfr siff'HTfufil (Mark sheet of graduation degree)

U5. gS6OBfrFIiluFTf, (Degree certificate of graduation course)

u. or{ orts{q qR qfH A GITrq ordr+n qeur tr{i dc{r erdTm Ai qfr fdfU oiB d ilfr
ilEq (Work experience if any (In which Date of joining and Date of relieving should be

mentioned)

fl. Td;rdq eifrq urrflHIFIIur-qf (Latest Last Pay certificate)

e. $o aqotrrfr o-r sqrlq o-ti qr& EHrtS, qR ot€ dt (Documents

achievement if any)

supporting sports

W



iii. wilurr* al qrflFr+TrgfrfDd eri al frrCq|t qfr il{6 t offimn & wi qIIIUFT qq B{r
srfrB I

r srqrFrsdr EFrtld ffri & fuq affiEc
fttorErqfuqqr v+ttr
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICI{ DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

ffi o1 crqifffi qrftid &'.]flerru q{ qrqrffiR b ftrq g.f,rqr wm r gsfdg, qEftrT qmigl
o1 qffi ot urro rd rfr B fu sffifrdr A ril&nGFR trt fr-trm frtqr EIIg{r I

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

ffii o1 rc EIFI r€Fil qrBq fu Fr+t ffi qfr Twil fr Fqfrf, rrErdT qrff o1 qsr

ort &' €{eft{ qfr il{d t q-{frq dfrfrt qR, qlqrffir{ t qf,A qI srq fr frtfr rft sq'}'vsrq{
rR, qoqrqtrkrTtfuawkilolEffi frqrdfrlwTflffrAt; d s{+t qruAqr

gRrrqordqrqrfrt

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satis$ing the prescribed eligibility conditions. If on verification at any stage, before or
after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
willbe cancelled by SAI.

*e, qqffe grffi o1or{rrn rour oqt nqq qr+fi fr sRRfd I[m squ T, sEd 6,T+
dtl mr{rm rour ov} rrtrs orqqqir +t qfr sfr r*g.d r q,T+ Tr snffi-rq irr
frsmfftl
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE TIIE ORIGINAL
CERTIF'ICATES MENTIONED IN APPLICATION AT THE TIME OF'JOINING. T'AILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATTIRE.
u. msfo{qrffrrERMs AND cor\DrrroNS) :

1 1.1 irrfiiltT: w €frerso Fgk 6l oT {6T m qR q{&' ftrq frrr €ff{r frl BrdfU e1 ffi S
qH qrfr Hrutqr qr qqtrd sffiffiR'grt 30 H et *EH BffifU qr frm erdfU & q(fr fr \ry
@i ot qrfterFrn tor $qrq fuqr qr qirar t gR frk €,rdfU {t Tfrqfr qrfr br qR
qqtrd sdledr 6RI ot-dlftro ertEm qron fuq qri ur wfu6 s61*o o1 Titr6r aT ffi
S qrd ut frffi fi mq m-r ffiiT{ ori qr Effi +fr HrE & oarrtn 6r Afr erg rni qq,

ffi guf{6n'.6tri oT mr.drfr, €rqfUE-d qWRrF cilr r+rutqr EiRr Fqfkd tQ erq
oTlrIR qrfun e lffi qqtrd BEfil{R dofl qrqr qrdr t d €frdr 01 tr{r fiffi qd {fir }
ffiFttTTIrTrqffi'fuqru[ry1|
Tenure: The tenure for this contactual engagement will be of four years. The conftact can be
terminated by giving a 30 days'Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilf of
violating any terms and conditions of the contact or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

tt.2 s{l![frm**ft lagu Limit& Salary):

ffifq/ Designation Age Limit* Consolidated Monthly Salary

Wf,rtr0il66'E (3Tm - rr+aq
Junior Consultant (Infra)

45 Years* Rs.80,250/-**

* * qfu7q tffi b fuq stifilT qTftttfrT *ad I 0, 2 s 0/- Tqi frufud frtqr qt\nn t
** The initial remunerationfor the present recruitmcnt shall befrxed as,tts. 80,250/-.

.W f ge frt ofufua s\onfrA qffi t Wsn,fr-frfr Wfr ofr qs* i TAfyil
dd'@tiwaryafuft:-
o oru $grq{- o-rqfffi {TwI €. 1es17 17 17e-T'iltr,)trTi-{. 30.1 t.tsls

@ ffiuutut-tn-
GtffiEm snhuvgqfud srq-qrhrsrq frusJ qrf -

tv.

v.



ffitqfcq f,Tqq €. 36012/6/88-R{T (eq.qq{.) Eri-o. 24.o4lsso
orufoq flqq d. : eo r I t t /20 t2-e-n (qRfeo fr{is, u.o3 .2o | 6

orqloq EIT{ €. 36036t2t2u,:-er tendEra-rl trqis' 3t.03.20t6

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nonns as

mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 360r216188-Estt(SCT) dated24.04.1990,

OM No.3 60 t I / t /20 l2-Estt(Res) dated | 4.03 .20 | 6,
OM No. 3 603 6 12 I 20 13 -Estt. (Res-I) dated 3 1 .03 .20 | 6

qrufrq da eTfWqwr il iar sal er+ d qfuql fil eng il pz *+ frq w Wstt fraF
fuqrqTwfi-
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered os

below: -

tr'.TT.
S. No

t{r€{Hq o{iIqEaT €rqlq
Period of Experience in SAI

oflgqge
Relaxation in Ase

1 zqq-gqq 1Eq
2. sqq-sEq 2qq
J. sqq-zEq 3qq
4. zsq-qqq 4qq
5. e qS- rl qq sqq
6. 11qq- 13 Eq 6qq
7. 13 Eq- 1s qq 7Eq
8. 1s Eq- 17 qq 8qq

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondarv
Examination will be accepted. The maximum ase limit will be calculated as on the onenins date of
submission of anplications.
ffi.-6p1ffi& er$rrc s{rqerqrfrffi crdro-tof 6etfr urrdneqdfr

fro tn o1 qr\nfr, ffi frq r+RAqr fr Elqrfd di w ddqq sqrur-trfltqmr snfr otrn t

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 €rq r+'- qrr{tln r6ur 6t+ qr sgor qsr Ai Tr et{ qrn qiTr?f,{fi' rrtr ff Tfl dqr
r Tsq ffir ttfl, efrdrss qTq, Eroq/qft{f,{, EEImrkT drw-, frBtffir qffi, rrfiH fuuqr trrT
qzf qme${grRfiS e,rq rrfrqrtrmrfrfrtl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance

/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

1l.s tr6q ER:- wHf, errqf$fr b fl{Fqrcll et frtf,t sfrq{r et qrqfr oqr qrqfsfi'sfrqn h
errqn q{ ulot tfi ER q{'BER fuqr qrqfir r+rfiq $m qrfUfirur arur Fqftrd uBm 6
cr{'qr ffirffir €dffi efu $frefl qfrfr gRT d q{ RrwM &' enqrq w 7%ilfi at qrffi+.

imeRnrl+frt

Increment: Performance of the selected candidates would be continuously reviewed, and their

increment will be considered on the basis of periodic review. Annual Increment up to 7%o based on

the recommendations given by the reporting officer and review committee and as per the

procedure laid down by SAI, will be applicable.

Lt.6 bO '- 
qqfrd uffiqiilr qfu Wf qT6 fr z.s frq ol Et q e-fl b EnqR frt, ffi uerw

qrfffi & Td qT+dq & qeflq s{-{qlfrm. errqn trt gir arils{ q{ q e.rfDffi gd qqr rS
etffr esil' €ftr1rr, \rfi Efri rfi of s{WR{fr o1fu{r qrfterFlo. }'qrfl q {iffi Bt ac{Tfr,

qcsrho frols, qRrq{ur enR b ftrq €rsrqrwr rTrrd fr, qflFqtqrfi' HGqr gRT {q qd fr
qd A qT strfr B r Vst wrqT qftffirq eH efu tstn qxrfl gnr qrfr :ootzr03l201s-gsgs-

r frqiff' t2 erfrm 2e17 {6fcr eru 6€rilrr1 erfUmq, 2or7 6 e$qn'qr{d \3{zltr"nr t'ftq qe

\eril.



1 1.8

11.9

d Hn-ft tr qlq fr q'fi Atfrs{ a{ fr erngffi gfl snq A qlq,ft 0h offi arfrsr E{ fr {S
GntTfrsdqrqTgrm

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond a
calendar year on pro-rata basis. Further, the absence up to one month may be considered without
remuneration. However, in Exceptional cases for professional development, training etc. this
condition may be relaxed by DG, SAI. Apart from this the women Consultant may be eligible for
maternity leave as per the Maternity Benefit (Amendment) Act,20l7 issued by Ministry of
Labour and Employment vide no S- 36012/03/2015-5S-I dated l2th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

n.7 qr*r rroriiF+o +rcrr: H&tqmlffib€rdq}e{ts s{eff{dEfroG$ftrg'- -

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

Ee ' Wi TrdtHagrdt trrutqr of vq t fu', tqr ?rril \3ffir{qtr'qr nS*{ B d cO entqr Ern
Gh ftfu-a sq fr ed E q qri sr& srwif t qq fufr b Effi rfl qrqqn fr gc ? vot B I

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

qqfrd sffifi{R e1 €+qi ffiffir qfM ERr qqq-rmq q{ fiq rrg qS o-ffi sir
ffifirfrdc{mwrArr dsfiT6 qqiffiffir sdfofifrotrigEt qSeno.ffi sir
ftffi{m oT rdE{ mtrnr qu}'erernr, 6ddfr, futqtltd .}iF mffir dffiRrr o1 r+lGqr
grfl €{qi EtsI-{HR tr{r ftt€ ffii-{uT q-drq eilr tsrm ol uqrR b trfl ffif,rq/€qitBd fuqr
qTsrarBl

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any ieasori
thereof and without causing termination of the employment.

I l. 10 wfud sffirdr +1 ffiffi erfM gnr FqfRE end{Tsdr ft1 T{r oG fr frq e,nqeTfidr b
.IIER 'w Erttffid qfr vw s'I qRH sFTr frrrl Eqh eronr, q-sHfi G{rq?ff al, qfr
cfltrqTfi A il, tr{r Fffi s{Rtrffi qtftsrfr qT Effi nfi-rq' &' sH o-r trqI fuq, qrqrq fld
trsm oiq FTd qd t R fr srd Fri il frq qrq fr{r fr'nr .n FgF wffim sfiqn qr
Afr a.{r qqtrd wtredr o1 rrrutqr &'qrq qfr{r fr1 €rqf} }. dFrq {ill-d{ h 

"rc. 
ot{ erq

odurn rour ort e1 erTqF qd d qrFfr 
r

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the selected
candidate will not be permitted to take up any other assignment outside the organisation during the
cuffency of the contract with SAI.

I t.ll wfrd uffifrR erqt ordaqr+drf ful-{f, qEBBfrs, qqrqtro, tqrFrs. efu e,re q$
ft+qftq] b frtril{ q frffi rfr q+. b frq ftm{R dr'n fr qR 16 €,rtrqr qrcrr qrdT B, fr Et
@r fl {m wir{ qrfl qrqrn EqFfd s{rq?ff Hrftq €o srfDffwr }. odqrRm q{'drrt
frqr ffi t B{tfr{ dt dqT frtS S o-o-qn qr gdrdn b rnqA fr ortl &' er{srr fuEo siri
efl'rflf}o E ldqrfr b frq E.il.drfr dtr rypao BFfrdqR o1 qqr$rn e.S.q's. f
Fr€rD, l e64 o-t glrFl ETTr Aqr I

rrffi
Position

qrrrff'ril{ttrT
Mode of Journey

EIffi, esfr erlr qrq RdI oT uffi I

Reimbursement of Hotel, Taxi and Food Bills.

Efr{t Fflrf,fir{
(3Tfu -,t'r+ary
Junior Consultant
(Infra)

EffiFfS ffirs q eqr{qn qr

rdgtr nfrtoenr

Air in Economy Class or by
Rail in AC Two Tier

qH tt{ zzsot- w4 ro fieo e6qs, qrd{ &' $<n qrx
h frq qfr F{ 33s7- ffi ilfi ffi {-tr €nr qfr Rq
soot- Eqqt ofl**. $-s{kmot effiqd&frr
Hotel accommodation of up to Rs.22501- per day;taxi
charges of up to Rs.338/- per day for travel within the city
and food bills not exceeding Rs.900/- per day shall be
allowed.



The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

t.12 etH{rdtf,i &' enq-R qt, q[Sfi efrr*] figk 3,[dfu b $m rnro fr fitfr el-dl E{FI q{

eflffi or ffirar t r qO sE fuq qrdr t fu' tqr Bflqiil{ur ffiF rfr qr{rq t fuqr qr sdtf,t A
atfi {s €Eiq q qrGqt ffiT ffiq oifrq qHI NilIqrn I

DEPENDING T]PON THE REOUIREMENT. SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN II\DIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITII IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

1 t.l3 €ffir a1 erqlq qflq fri qt €F+qr crffi-rm qrlq tsa, 8 qrfl-H d flqfr t

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1r.t4 EqFa u$ffiR' b fld Fqrfi 01 fttft ffiffiSefl Efl qrqrfr €ir qR usfil qfld

Bqr?n qqfDrd qd qrql rrqr d 1 (gfi) rn6 fl erFJq ilEq qr ssh' w"q fr I (gO rlro o'I
qTftuFo tt &' qsnd B{r qT{ onur uarv €FoEr eqrw fi d qrwfr I

Performance of the selected candidate will be monitored/reviewed continuously and if his/her

performance is not found to the mark, the contract shall be terminated without assigning any

reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. offle{ ir-* O'tr- s{l{?fffr]&?fr https://sportsauthorityofindia.nic.in/saijobs ftifr'S'HEfq t
orf{-flEq eflafi ?D-rqr frrnr ffift crdr qTurq t qrH efla6{ *fiR TS BT yrqt lclr tst
grd ers?.il fl EqT uffi I iqsrqe w qfif,{uvefltfr qqr ori t qf,a, ffi &' tne

ffiRddnrqrGq,
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would

,oi be accepted and summarily rejected. Before registering/submitting applications on the website,

the candidates should possess the following:

i. ttr t-+d erffi' !tr-ffir{r .}naarq ve fr d of G t-to onts qflsB qr ffr fri ro
qffiq rflfr qrfdqt gfi' ER 6d frrq qri & qE Gnr+t nc-ent$ fr eT{ qcffir rfl Fil'r
ffsnt

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until

the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. eftrmtfl efltc{ qff tr€ gqq g-sdTrmd ffi'ns q[trg ff{t fi (Self-attested

documents to be uploaded while submitting application online) :

1. qq FfU rr-t IIIM: efiER ord rofrtr2fr m'fl a1 eio'aftrort (Proof of Date of birth:

Aadhar Card/lOth class mark sheet/l2th class mark sheet.)

Z. oflrl{qrD' tqfFff frttrdf W efduq gtIIUItlTtl (Certificates of essential educational

qualifi cations & experience.)

3. nrgff effirr o-rtrflq eH oilT E€reR e1 *q frt.r€ qFfrfrt (scanned copy of
passport size color photograph-and signature.) -4. ef,irq r.onrceTqr ffiifr orq 6T+ b qrtrA fr s{b Tdqtq ffiffr q offirqfr

Irffuf-q{fr1€tqftlrf{gFt (Scanned copy of No Objection Certificate from their present

employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. Tftrrdq cifrq urrdHqqrur-q{l (Latest Last pay drawn ce{ificate)

13. efltfi qqd&'qrq 
"rffor fu+qur r{Rtqr at Me qq gWral B: http:i/sportsauthorilvofindia.nic.in

. ofr+err*T .?tTafr iF'T+ fr1 gEFffi ftfut- 0s.11.2024 (10:00 AM)

. e,fr+sr$T onitiqqqlff'Gal oildqfrftz 01.12.2024 (0s:00 PM)

LAST DATE F'OR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below:-
r Date of Opening Online Application l 09.11.2024 (10:00 AM)
o Closing date for submission of online: 01.12.2024 (05:00 PM)

1,h4



14. rilTffrrflr:
CONFIDENTIALITY:

t4.t Tifffl A'drur{, tr6 €rnqfl B m aqpo tsfficqR fr] qkqrfi{ b ftrq qtdfuf Bf}rtrrffi qr+nt qTq trrfr +fr silr sS €fffi b crqi rmoffi +1 fSr mqqr Aqr r qS
rffi cilffi'rfr E fu{r frd Sqr &', NrC, sRrerur sril, €ffif, qfuqa sfer, ErRq
srgr, rqqfq mqq oilT fiffi $ qcrffe or qfrtf,rfrfi qfrerq Gitr qRrqruT sler, qEspq
frfrfrqmfirfr, arasrq&'il0$ sfusqN, ffiffi silrno+Awrfiftsi, Eqqq
Tq-{frsi, qHR rEs qr mt{ erq Efi Err+f,rfr qnFf, d $trfr B mg "1frqfiq srFrqrrfr"
66r urorBr
During the course of the contract, it is likely that the selected candidate will come into
conhact with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of any
athlete, business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as "Confidential Information".

t4.z qqtrd qffi o1 €tqi Fdd ts fl-frtrfi trd6a A €dE fr Herq qrfffi e1Tdffi
& tr{r mm gtr*. qr trfr ffT rio.T{ rfirRrd trG, tRfr trsmur fr rn-{ fri, aqM, qr
frffi e'rq qR &' qrq qr Ttr{rq qT E{r qrq t m,d ort a1 ergqfr qd A qrEfrr qR
oT{ gwo, ts, Tsrwr, ry #}' rnrr &' Fq fr \ffifcd frrS fr qr+offi mr sqfrrr qetq
qrfUqtr$ ol TqfTqR & fr{r orcrl A, A Efr Bilfr fi ffiiq{ b frsa M &'er+sn'
vq ffi *1t En' dqrB, qE trqma e{rq?ff l{Rtsr fl{r Eq rrq qf,etqq t .#n-qr
oT{ gwo, to rornmfiTrT qr6dr t qr ot{GilTorfr rsrnn 6T{r q6ilr e il tsr qff-q
srlffi fr1 ftrRtrd ffi srq fii fr' sE fl fuqr qr troar B r

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information that
he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected
candidate desires to publish any book, article or broadcast any information other than his/her
assignment given by SAI, the same cab be carried out only after obtaining written approval of
the Competent Authority.

14.3 ffitin e4ilArir{, sffi rlrfiq enfffiofitrftTdr.lDfrqs, :rlnbsrqenfr
&' .?rf{ Afl fr ffi of q-dfU e +{r usb ERT qfifrd ol rr{ ot€ fi Grr-{firfi frd
W 6qfr o1 rd qdrqlrn d qFri & ftq erfUFd qfr B r

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act,1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

14.4 qqfrd trtrqrfr Effi $ qp6 fr qsfr 6l shftl$€ qT Trrr qT q-mr6 
=rfr t nfit, cil Lflrfu

$d qTf*f,rq efu vcern il fra tF qfr{s d r

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3[e[{It:
OTHER COITIDITIONS:

fu ffi o1 srq qTffii ot H€Fro. GErlq fr ffi trf,rq &' ofisrr qr
uialqqpo \ffi E qr qrlfr fr qTtffi qn s{qi fu &. t+{q{ {rrqfrtrrr b ftrq g-flqr
sl-wr1
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cosl to the
applicant.

ryt,qqq sfu ffie €tffld qf qrqeil t, LrRtfi ffi ffq endq Arn .fr T6 qff
ffi tr{ tnffirrfr iln r qs €dq fr HRtqr grr fuS rfr G{q-tfi qr qrrqn rR fqTq
TfrE.tTrvl\nn1
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in

15.

4'.

this regard.



7r.

EI.

qrrfiq +( qTfYf,wr GndqD & qrq F+r ot{ o'rqut carq Ed rfr m{qq'E-flT{ efuiqr
qr{ qfilqr e1 qq qrG or qluon 

EqfDro B t

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

frls rfr fudE aT R{fr fr qoffiro, qrutqr eifrq qTfUoffi dt'
The DG SAI shall be the final authority in case of any dispute.

ffi qfi il{6 t ergeiu e{rER' q{ dfi o?rq {s{i.iil{if ffid mfqrfr q veorfr o6ilt
& 

- 
sq-q ffi h ftrq ffi S ilr6 t ot{ +ft qfM trfiT/rnn o.G ot .n*or rfr

OIftI
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee. _

,{SqT fr tr$ilrrm t €-dfifn dH $ E'm.ffi Ed e1 effisfr b ffifnn b E{?fiq Afi t

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
r+rutqt q elrdqrfidr o1 tqH fr r{{A W, \rfi'ETd fuR ffi 

",qn 
il \16'ds1 €fqfu $'

ftrq ?q frn silr r+Rtqr fi'qrq r+trd qr6n ERT fit q,ffi frilff fr qlsfl/qMfsfl gRI

{sFT sqfir fuqr qT qrrdT f,l rnGur &'qre trfl ot{ orwt sarq t{f, ol Tq oTi fr-t
crfDo-RgtfDffi ttrartt
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAI. SAI reserves the right to cancel the panel without assigning any reason.

gq €6iq fr e{FJq ffiil{y{Eqr, qE dr{ A fiTf, r+ruqqr et acstqc trt steil qr\rtn 
I

Further notifications/corrigendum in this regard, if any, will be p_ut up on SAI website only.

firfr fi fqte of Rtfr q, tsltrq frEH ff-r sifiS €wwr aE qrn qlqttt I

In case of any dispute, English version of the Employment notice will be treated as valid.
qTA-fi otit.i6A'g#{driiol qe gFfifd^o-{ Aqr qrfrq fu ? fr-flqq fr Fqfrro qfi
slrkTT qrff o1 En ffi G g, 6 6S6on' qrf,dr qd ol {n € ffril e E€ qfl/ffi{ il Effi
fi qwr fr erfrrq aeqqr qr voar B I

Candidates should ascertain, before applying, that they satisfu all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfi' the eligibility conditions' will
be liable to be disqualified at any stage of recruitment/selection.

frqftrd q'r6q fr q Ai qrd qr equfiorgwafta qr Gffirvrrfi frt?rdr q 
-qrur 

qrt, or{t{ttsetul
q*, frdrfrgFercq o1 .rffie1qfr ..?nE e fuqr ilq efltfi trfr qq trqR Tfr fr;qr
wgqr frr€ el-ffinorfrqlflqrnr
Application Forms not in the presuibed format or incomplete/unsigned or received without a

copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

Hrutqr *rff qE qr a1 €qirffd/qRrqffia/qtr"ilsdNr 6rirG oqi oT erfu+T gderd rtf,dr

t, qE enq{qffiar q.S fr tr{r et€ errmr ilEq qrfr fuq t

SAI reserves the right to modiff/alter/restrict/enlarge/cancel the recruitment process, if the

need so arises without issuing any futher notice or assigning any further notice any reason

thereof.
,-,6sr q ffu ctfrq dI'n .:iq {g G e' Rtrfirw' frrS fi erqs * fr-qR Tfl fuqr sr\rq1 I

The decision of the SAI will be final and no appeal will be entertained against this issue.

Eqqr ent o1 erq}e b ftrq ffia sq t effiql g-to erot-ie N t

Please do visit your email account regularly for further updates.

6.

d.

5.
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16. Tr{ffiit{ qd Mt6rg (APPLICABLE LAw & JURISDICTIoN):

wtrd uffi e-r €4:lGiE qrd rrunrcr fu or*il A qEsn qrsrtro oilr qnRld drtn t ilfr
qer e{qi("rrutqr sfuqqtrdsffieqRG's f fudE&,i+[dfraftrqftdqfl efficrfre €'Fl-dI

mfonfiertfiqEltt
The contract ofthe selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection

herewith. \. \ .

X$tdY/.V



fr;quft gorE):

f. ifrdT qd b fuq olfdqdq at{aro t d{ A oit ffi fi P.tfr I tifrdT rt elri d qdTqr
qwtrt {Hb eldtzrr dd'@r{ qv deq w q7 eqrv ? srA d fu qfrw s-q6av(3rfu -
'fr+ary or qd qqtrd oC\ffi n sfrqr fr eqtfu i dtd fi qrfi w aodr d Afun aqfrd
ddTdr{ grr wqrr d sqtfu 6 qrd 1ffi fr eTqd lj w w ql tat w arar qfr w
voar d efu qftAsr b Zaf frt6 w fu qE b frvd q{ atr nfuir gs d qr eofr A/ qfl fi
fr w vod dr C_udf ,r@a t 4 (wr+dr or oiilat?) ofu oTddl s b ffi b irtt{ w
gr a7 wffi dttu qRAn I ew w # Rq aqfrn dl+ il fry tW qqr{ q sn sffi
4 @et ltq grn ,fir Vqtq \ilwv sdlv fuqr qr sil ,fl\t ttrLfsr i q@r ef{ Caffifiv{qtrf trFrdsqAdr
THE ]UAXIMUM TENURE FOR THE CONTMCTUAL POST IS 4 YEARS AND IN No CASE
WIATSOVER THE CONTMCT WILL BE EXTENDED FURTHER. MOREOT/ER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF TUNIOR
CONSALTANT (INFRASTRUCTURE) IVAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WIATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTMCT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON
THE SOLE DISCRETION OF SAI, THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PNNCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE ]5, IN ORDER
TO PROVIDE A FAIR, JUST AND EQUAL OPPORT(INITY TO ALL THE CANDIDATES IN
THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING
AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT,ttRfuddetfilwarilvruofft&H qAerufto ttvdsrqqfud?W
al am wrcm alr as67 Mrr h fuq EfTtr sQrw ffi ,trfuqr frftli oid?ffrq d-d
sffifudrcn w sffi f frffi Wqfv b fuq ffinTffi w wFaT d arlfr qd w fuqr
W t-tu Qvr of{ q sfirw q,{nwffiflq rditv qqfrd ddiffi ol rv ffi f
dfufud €frdtrt afiotd i qt fid6v I hwt or 6aan afr ETwr t

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHONTY OF INDIA, IT IS
HIGHLY LIKELY TTTAT SAI A,IAY DEPUTE THE SELECTED CANDIDATE FOR VANIUS
TRAINING PROGMMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS AADE CLEAR TTAT NO SUCH TMINING
PROGMMME/INTERNATIONAL EXPOSURE SIALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

erffistwt' dfur+ ffiffiqr I uFr dt dld oM 6T frf,ir+ f dfufud wt M stt ?rdTal
w Felr qqr wwtr orlr utrelfiqrq I trqr tt il dTtr+ wt M fu etdf rw fr€tfuo n sdrdqqrwqqil

DISCLAIMERI CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PR2CESS SIaLL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREITV WHILE PARTICIPATING IN THE RECRUITMENT DNVE.

* {(*,1. * {.{.r1.{.*{. * **** *****:f **{.****:t*!t********** *** ***.* * *

dufrdva rWrcroR)
_ ?{trgrlg &ECRUTTMENT zELL)
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