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Goallndia Limited
A Maharatna CoFpany

{a Goviol lndia Entea.ise)
COAL BIIAWAN"

PERSONNEL OI\1SION, 2NO FLOOR
PREMISES NO,O4 MAR PLOT NOAF.III

ACTION AREA lA,NEW TOWN.
RAJARHAT KOLXATA , 700 156, WB

CIN No 123109W81973GO1026E44
Emai omo€rs ci@coalnd! n

Ph.ne 0317i104228

Ref No.: CIL/C-5A(lVyEE/Sr.Adviso(REE) / g- aoJ I)arc: 23.10.2025

COAL INDIA LII\IITET)

Notification for etrsaqement of Full Time Sr. Advisor(REf,). CIL on contract basis.

Coal lndia Limited (A Maharatna Company) invites application for engagement of one (01) full time
Sr. Advisor (REE) in Directo(BD) Secretariat. CIL Kolkata on contractual basis from
retired Board Letel execulives from CIL and its subsidiaries, PSUs/Autonomous organization ofCentral
Govemment/ CPSEs.

The eligibility criteria, terms of engagement. pay and allowances, other benelits lbr the proposed
engagement are mentioned below:

The Contracl Period will be for a pcriod 02 years. further extendable upto anolher 0l year

(l) B.Tech/BE Degree in any discipline

(2) PG degree in Science/Engineering/Management is desirable

Minimum l0 years oftebnicaymanagerial experienc€ working in REE exploration. processin&
or downslream value chain activities

ilL

Provide expert guidance on obtaining various clearances for REE projects in a timely

Liaise with centml and state Sovemment minislries, regulatory aSencies. and stakeholdcrs
lo expedile clearances and rl,solve compliance issues.

€ffd.technical advice on evolving RE€ regulatifis and lheir implications for CIL'S
operations.
Provide lechnical knowledge across the RI'E value chain-from resource ass€ssmcnl.

mining, bcneficiation, and separatioD to downstream refining and applicali(rr
development.
Support in identifuing suitable technologies. global best practices, and potential
partnerships for seamless entry into the seclor.
Anticipale and address the technical, enrironmental, and regulatory challenges unique h,
REE projccls. which are more complex than conventional minerals.
Tmnsfer knowledge to Cll-'s lcam, enabling long-lcrm suslainability ofREE initiatives.
Track and advise on global REE supply-dcmand dynamics. policy frameworks. and

markel lrends to shape Cll-'s investment and panncrship strategy.

Enable faster and more inlbrmed decision-nuking. ensuring timely alignment $ith
nation6l and global inilialives on critical minemls.

No. of posts 0l (one)

Age limi( for
eligibility

Nol more than 65 ycars during the contract period

Tenure of
f,ngagement

Educational
qualificatior

Work
f,xperience

Nature of



Remunerf,ti
on and other
Bencfits

'I crms &
Conditions

ti) Consolidatcd lV,rnthl) (i,rnlerr.,rlr(,n honoranunl

Crzdc of Rclircd Erccutires (,,nsolida(ed Morlhl, Compcnsation/honorlirium

l{etired CMD
Retired Direclor sch A
Rclired CMD (Sch B) Rs. I.80.000^
Rcrrred Dir.clor (5ch B) Rs. 1.60.000/-

(ii) Conv€yance charges: Compan)' shall provide convcvance for fiill time Sr.Advisor as pcr
availahiliry. llowever, whcrc convevance is not provided. they shall be eligible for 5% ol
consolidated pay per mon(h 3s convcyance charges.

(iii) Accommodalion facility surrable Company's accommodation shall bc provided on

alailability. However, if conrpany's accommodalion is nol available, HRA shall be

applicable as per the CIL HRA rules for X, Y and Z class ofcities based on circular ofDoE
vide OM dated 07.07.2017.

(iv) Reimburscment for mobile telephone- Reimbursement for the use of mobile telephone
based on the aciual bills or Rs 1000/- per month whichcver is less.

(v) Medical- Allexecutives ofCIl. covered underthe post retiral medical benefits scheme will
continue to govern by the said schcme. Those appointed who are not under the roll ofCIL
will b( Biven the same coverage of benefit, if they are not covered under any post retiral
medical scheme-

(vi) l,€ave 'The Sr.Advisor shall be enlilled for paid le3vc of l5 days in every six months spell
in addition to the paid holidals in (he establishment. The paid leave should b€ rcgulated as

per the provision of e3med leave applicable to executive cadre ernployee under CIL
Executiv€ L€ave Rules'. Howevcr the paid leave admissible as above is not encashable.

The accumulated leaves will stand lapsed on the expiry of each period of engagement of
Advisor.

(vii)TA,/DA and olher boarding charges shall be payable as per entitlement and shall b€
applicable as per CIL'S policl for availing the serviccs of retired CMDyDirectorvsr. level

time Advisors
a) The selected Sr.Advisorwould te stalioned at CIl, HQ Kolkata. He shallreportto Di(BD),

CIL Kolkata.
b) The engagement of Sr.Advisor will be subject to Medical fitness to be certified by Company

Medical Officer.
c) Noticc Period for termination of contact - one month's noticc or consolidated

compensrtion amount fiom erther side.
d) Signing of documcnts - The Sr.Advisor shall give his proposals, suggeltions, comm€nts.

advises. remarks etc. in writing under their signaturc and shall take accountability for the
same. However, he will not sup€rvise or control the day to day work ofollicialy employees
ofthe company nor will he ccnili or pass bills pertaining to the departmenl.

e) Secrecy - The Sr.Advisor will maintain all information/ documents/ materials gathered

duringthe course ofthe enga8ement in sfict confidence. They will nol copy or make notes
ofsuch information/documents exc€pt in conjunction with the work for the Company- They
will not divulge to anyone outside lhe Company or usc any ofthe information/ documents/
mate als gathered during lhe course ofengagement for their own or anyone else's benefit.
either during or after the Ierms ol en8agement wilh the Company. The aforesaid obligatior
shall alsoapplyto proprietary/ confidential information/ documents oflhird partiesreceived
bylhem or the company in the nomal cours€olthe eogagernent.*jrh t}le Company.

0 The Sr.Advisor shall, \,"hilc dcmilling the omce, ha dover all information/ documents/'
materials (in sofi/ hard fonnat ) rndcr their possession. during the engagement period, to lhc
concemed HOt).

8) Tax - ID case payment ofCS I is required, then the same shall be reimbursed on production
of proof of such payment.

h) Reporting Relationships During cou6e of lheir €ngagemenl, Sr.Advisor will emplov
themselvcs efficiently, diliEenll\ and to the best ol th€ir ability shall dcvorc rheir wholc
time and aflcnlion to the inrere\l ol lhe Company and gcncmll_v carrv out Nork as assi[9red
to thcm and shall comph \\ith all la\rful orders and directions given bt lhe CMDS,
Director, i loDs. The], shal I honesr ly. dil igently and fairhfrr lly serve rhc Company and o sr
uunosl endeavor to promort rhc inreresl ofthc Company.

i) Expiry of Temts of Engagemenr Unless the ad,hoc period of engagement is extended
furthcr or tcrminated earlier b\ ciring one-month lotice or paymenl in licu thereof, thc
engag€menl will come lo an aul('|ralic end on lhc c\piD o_t rhc pcriod of cngagemenl
sriDulared in rhc offbr tmer and ,r,, 

''ou.e 
\l ill be ne,essa>hfirfr

Rs.2,00,000/- _
Rs. .1,80,000/- --.,]



j) JoiningonapF)intment-TheSr.Ad\isorisrequiredlojoinwithinl5daysoftheofferof
engaSeme[t or in exceplional circumstances. as approvcd b\ the conccrncd Funclional
Director. ln dle event offailurc lojoin \rilhin the stipulated period. the offcr ol'engagement
shall stand withdrawn automatically.

k) Prohibition on other Full tirnc cDgagement - Sr. Advisor shall not acccpl any full time
appointment or post, whether advisory or adminislralive, in any other firm or company
during the pcriod oftheir engagement with CIL and ils subsidiades.

l) Vigilance/Deparimental Clearance- The rules of promotion on lhe matter of
Vigilance/DeparlmenlaVSafetv clearances shall hold Sood in lhe appoin(mcnl ofAdvisors.

m) Other Tenns and conditions will be applicable as per CIL's Policy for availing the services
of retired CMDs/ Directors/ Sr. lelel Ej\ecutivcs. elo. as full time/ part tiDlc Advisors

The Application Forms can be downloaded tlom CIL's website lvry\y.coalindia.in under the caption
"Career with ClL".

Cutoffdate for eligibility is 06/ll12025

lnterested candidates fulfilling the above criteria may submit their details/information in the Application
Fonnat (appended below) along wilh following (s€lf-anest€d) documents:

1. Proof of age (Matriculation Certificate)
2. Superannuation/Retirement nolice.
3. OIIice Order/Ofiicial Documen certification from the respectire company/organization

regardiDg Gratuity payment, retiral dues arld other Retiremcnt related documents
4. Certificates of Educational qualification.
5. Details of work Experience & Promotion.
6. Certificate ofscale of pay

These documents along uith duly filled in application format should reach the olfice of General
Manager(t'lR-EE), CIL. Coal Bhawan, Action A.ea lA. Newto\ n, Rajarhat. Kolkata. Pin-700156. West
Bengal latesl by O611112025 by 03:00PM by Registered Post/ Speed Post or through Email on

oalindia.in

The applicant should super scribe 'Applicatioo for the post of Sr.Advisor(REE), CIL" on thc
envelope. ln case of Application through Email "Applicatior for the post of Sr.Advisor(REE).
CIL" should bc meolioned itr thc subjecl.

Following
i.

ii.

iii.

iv.

important points may also be noted:
Applications received via edraiupost ifter 06/1U2025, 03:00PM in the office ofGeneral
Manager (HR-EE) (lll. Coal Bhauan. Action Area [4. Newtown. Rajarhat. Kolkata- will
not be coosidercd and the company u'ill not be responsiblc for any postal delayAoss in
transit in submission on application within specified time.
CII- reserves the right to change thc numbcr of vacancies and cancel/ resrict/modif,7 alter
thc cngagement process or advertisemenl notil'ication, ifrcquired. without issuing any furthcr
notice or assigning any reason thereof. Any modifications/ amendmcnts. if any, in this
notifieationiFill t e given in CIl. *cbsite or y.

All correspondence ujth the candidates shall be made as per his address/cmail, given in thc
application. Houcvcr. important inlbrmation will also be available at CIL's \^ebsire.
VRS optees will not be considered,
f lL reserves thc righl to shortlist cnndidates for Personal 'Ialk for the sclcction of the post

of Sr.Advisor(REFI). CIL. No T.A will bc paid to any caodidate for appearing in personal

>5

(Raiesh V Nair)
T6rqdtr6 (Hr{q dqrtlr - otrqr8 e{rq{ri

Ccncral Manager (I IR-EE)
( oal lndia l,imitcd

lalk.

?n



f)istribL(ion:

| ) Di(HR)/Di(BDyDi(Fin)/D(Mkts)/Di{Tech), CIL, Kolkata
2) CVO, CIL, Kolkata
3) Director(HR), WCI-/ECL/CCL/MCLNCLiBCCI-/Sl.lCL
4) Director('UCRD), CMPDIL- Ranchi
5) ED(Coordination), CIL, Kolkata
6) GM(Systemy HOD(System)r NCL/BCL/SECL/CCLtsCCL/WCI,MCLICMPDIL-

with a request for uploading the notification on their respective websitc.
7) GM (System), CIL, Kolkata- with a request to upload on CIL ofiicial website.
8) General Manage(EEy HOD(EE)-

NCUECI,sECL/CCI,tsCCLiWCI,/WCI-/MCUCMPDIL
9) GM(Min)/ 'rS to Di(Tech). CIL Kolkata
l0) HOD(CCiPR), Cll,, Kolkata
I l) Sr. Manage(HR)/ TS to Dir(HR) CIL Kolkata



APPLIC TION FoRMA I'

For Sr. Advisor(REE). CIL

l. Name ( in hlock lelter)

2. Employee No Photo

3. I'rLher's Nanre

5. Contact No. a) Telephone:
b) Mobile:

6. l-,-mail IDI

8. Caste (Cen/ SC/ST/OBC):

9. Date ofBi(h:

10. Date ofSupcrannuation with Superannuation Notice No.l

I l. Educational Qualification

sl.
No.

Examination Passed
(E.g. l0m/12'hlcraduation/Pc/ etc.)

Board/
University

Year of
Passing

Percentage of
Marks

12. Work Eryxrience:
(A) Mifimnm lOr'eais oflechnicaymanageiirl axperieha€ *,orling in REE exploration. PamaasinE, 6r

downstream value chain activities. (YES / NO)

Period of
work

SNo Name ofthe
Company with

details

Details ofPosting
(DesiSnation. Place of
posting) l'r()rir 'lo

Nature ofwork

(B) lf Yes. dctails thereof:

4. Present addrcss for communication:

7. Permanent Address:

i

I

r I +-



I3. Detail ol lasl employment beforc supljrannu.rtion

Name of
Organisation/ Deptt.
ftom where the
executive has rclired

lrst Post
llcld before
retircment

Gradc Ba\ic Pa),

sith (irade

Pa) (where
aDrrlicable)

I) isc ipline Pcriod ol'
last posl
held

RL-mark

14. Special Achievcmenl (il any):

15. Dctails ofany Vigilance/Departmcnlal,'Satery/(lourt Case /Police case (ifpending):

16. Any Other Information relevant to the Posl

l)cclaration

t. (Namc). hereby certiry that the details lurnished by me in point no. I

to point l6 arc true to the best ofmy kno\.\ Iedgc and belicf.

Signalur( of lhe ( andidatc rvith dnte

List oflnclosurcs:

I


